Foothills Presbytery Stated Meeting #127
Presbyterian Church (U.S.A))

John Knox Presbyterian Church
35 Shannon Drive, Greenville

COMMISSIONER HANDBOOK
November 12, 2024 at 10:00 a.m.



Table of Contents

John Knox Church History
Foothills Presbytery Mission Statement
Foothills Presbytery Core Committees

Docket for 127" Stated Meeting

Report of the Presbytery Leader and Stated Clerk
Appendix A - Report of Commission to Install Aaron Ochart

Appendix B - Report of Commission to Ordain and Install Will Delaney

Appendix C - Final Report of McCarter Administrative Commission

Appendix D - 226 General Assembly - Reports from Commissioners

Appendix E - Georgia Road Property Legal Description

Appendix F - Antiracism Policy

Appendix G - Property Advisory Committee

Appendix H - Standard for Number of Ruling Elder Commissioners
Appendix I - Report of SC Inn at Montreat

Appendix J - SC Inn at Montreat Board Members

Antiracism Ministry Team
Appendix A - Antiracism Policy

Personnel Committee Report

Representation and Review Committee
Appendix A -2024 Representation Report

Committee on Ministry Report

Appendix A - Terms of Call - Board of Pensions Changes for 2025
Appendix B - List of Validated Ministers

Appendix C - Foothills Family Leave Policy

Examinations Commission

Appendix A - Biography & Statement of Faith-Hudson Neely
Appendix B - Biography & Statement of Faith-Aaron Ochart
Appendix C - Biography & Statement of Faith-Rachel Klompmaker
Appendix D - Biography & Statement of Faith-David Torrey
Appendix E - Biography & Statement of Faith-Nick Carson
Appendix F - Biography & Statement of Faith-William Evans

Committee on Shared Ministry

Committee on Preparation for Ministry
Appendix A - Biography & Statement of Faith-Amanda Taylor

Page No.

6-7

8-9
10

11
12
13-19
20
21-23
24

25
26

27

28-29
30-32

33

34
35

36-39
40

41
42-44

45-46
47-48
49-51
51-52
53-55
55-56
57-61

62-64

65-67
68-69

2|Page



John Knox Presbyterian Church
History

John Knox Presbyterian Church was commissioned on November 5, 1956, by Enoree Presbytery to
serve the growing population on the eastern edge of Greenville. Throughout almost seven decades
of ministry and witness, John Knox has sought to welcome new friends and neighbors into the
fellowship and ministry of Jesus Christ through worship, fellowship, and service.

The current facilities attest to the church’s steady growth and strong commitment through the years.
The Chapel at the south end of the campus served as the original Sanctuary and Fellowship Hall;
other rooms accommodated offices, Sunday School classes, and a weekday kindergarten. In 1964
the church built the adjoining Education Building; in 1975 the Sanctuary in which we worship today,
and in 2002 the Fellowship Hall, Kitchen, and Kirk Room (Parlor).

Since 1958 the church’s ministry has included its outreach and nurture through John Knox
Kindergarten and Parents’ Day Out, which serves over 150 children and their families. Through the
years the church’s Christian nurture has led ten John Knox members--five current members of
Foothills Presbytery--to enter the Ministry of Word and Sacrament in the Presbyterian Church
(U.S.A)).

John Knox pursues a meaningful engagement in God’s mission. The church supports a number of
local agencies and ministries, as well as community development work in Guatemala. For ten years
the church hosted the Greenville Chin Presbyterian Church, an immigrant congregation from Burma.
We partner with neighboring Lake Forest Elementary School, whose student population includes 16
languages and students from 35 countries. The church has recently engaged in refugee resettlement
as a Circle of Welcome through Lutheran Services of the Carolinas. We are excited and gratified by
the growth of our newest program, Side by Side Respite, a volunteer-driven community outreach
serving individuals living with memory loss and their caregivers.

We thank God for our years of faithful ministry, and we pray for the grace to deepen and extend our
witness and service to the world in the name of Jesus Christ.
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Foothills Presbytery

u,‘ o, Caring, Empowering and Celebrating the
m Churches in Foothills Presbytery

s &)

Faith: COM - Care and discipline of our Teaching Elders,
Ruling Elders and Sessions

Hope: CPM -  Guidance for those seeking ordination as a Teaching
Elder in the PCUSA
Love: CSM - Empowering, connecting and celebrating the shared ministry of

Foothill's Churches

MISSION

The identity, mission and ministry of Foothills Presbytery is rooted in the Constitution of the
Presbyterian Church (USA):
1. G-3.03 “The presbytery is responsible for the government of the church throughout its district,

and for assisting and supporting the witness of the congregations to the sovereign activity of
God in the world, so that all congregations become communities of faith, hope, love and
witness. As it leads and guides the witness of its congregations, the presbytery shall keep
before it the marks of the Church (F-1.0302), the notes by which Presbyterian and Reformed
communities have identified themselves through history (F-1.0303) and the six Great Ends of
the Church (F-10304).

In light of this charge, the presbytery has responsibility over Ecclesial ministry and the power
to:

a. Provide that the Word of God may be truly preached and heard;

b. Nurture the covenant community of disciples of Christ;

c. Provide that the Sacraments may be rightly administered and received.

2. G-2.0201 Diaconal ministry “as set forth in Scripture is one of compassion, witness, and
service sharing the redeeming love of Jesus Christ for the poor, the hungry, the sick, the lost,
the friendless, the oppressed, those burdened by unjust policies or structures or anyone in
distress.”

As the Council of the Presbyterian Church in the United States of America for the congregations in
the six upstate counties in South Carolina, by the Grace of God we gather to joyfully celebrate this
Calling.
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Foothills Presbytery

“Caring, Empowering, and Celebrating

n_Foothills through shared ministry.”
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Foothills Presbytery
127" Stated Meeting
Tuesday, November 12, 2024, 10:00 am
John Knox, Greenville

Commissioner Orientation — November 7 at 5:30 via Zoom

Special Orders of the Day
Lunch and Fellowship
Mental Health Awareness: Hope after Chaos

Opening and Worship
A. Call to Order, Establish Quorum, Opening Prayer and
Land Acknowledgement Trish Gwinn, Moderator

B. Welcome from Host Gordon Turnbull

C. Worship
Break
Business
D. Presentation and Approval of the Docket Trish Gwinn
E. Presbytery Leader & Stated Clerk Report Debbie Foster
F. Report of Coordinating Council Julie Schaaf
1. Antiracism Ministry Team Lerone Wilder
2. Bills and Overtures Amos Workman
3. Disaster Preparedness & Response Pressley Cox
4. Finance and Stewardship Dennis Latham
5. Nominations Elizabeth Clayton
6. Personnel Lud Weaver
7. Racial Ethnic Cabinet
8. Representation and Review Ansley Page
9. Worship Allyson Helvie
10.Other Business Julie Schaaf

12:15
2:10

10:00

10:05

10:10

10:55

11:05

11:10

11:15
11:25

11:35
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G. Ecclesial and Diaconal Committees
1. Committee on Ministry Whitney Moss 11:45

H. Lunch & Fellowship 12:15

|. Ecclesial and Diaconal Committees, continue
1. Committee on Ministry, continues

a. Examinations Commission Will Nickles 1:15
2. Committee on Shared Ministry Audrey Reese 1:40
3. Committee on Preparation for Ministry David Howell 1:45

J. New Business

K. Adjournment and Closing Prayer 2:00

L. Workshop: Hope after Chaos Dr. Charryse Johnson* 2:10

*[talics indicates Consent Agenda

Action on the Minutes: That the Stated Clerk, the Associate Stated Clerk, and the Moderator be
empowered to read and approve the Minutes.

Upcoming Presbytery Meetings:
e Tuesday, February 18, 2025

*Dr. Charryse Johnson holds a B.A. in Human Development and Family Studies, an M.A. in
Professional Counseling, and a PhD. in Counseling Psychology with a concentration in crisis and
trauma. She is a licensed minister and licensed clinical mental health therapist. Dr. Charryse has
worked with individuals, couples and families across the lifespan and is adept at helping individuals
navigate challenging life transitions and past hurts. Some of her specialties include Marriage &
Family, Eating Disorders, Trauma, and Attachment. Dr. Charryse also provides unigue support for
ministry leaders and those seeking biblical integration.
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Stated Clerk and Presbytery Leader Report
October 8, 2024

The Presbytery Leader and Stated Clerk reports:

1. Having received and found in good order, the Installation Commission to Install the Reverend
AJ Ochart as Pastor at St. Andrews in Taylors SC. (Appendix A)

2. Having received and found in good order, the Commission to Ordain and Install Will Delaney
as a Minister of the Word and Sacrament at the Belton Church. (Appendix B)

3. The McCarter Administration Commission (AC) has completed its work and requested to be
dissolved. Tandy Taylor, Chair, provided a final report of the commission. (Appendix C)

4. Continued work with the Committee on Ministry’s (COM) Varennes Task Force about the
congregation’s desire to be dismissed from the PCUSA.

5. Continued work with the Committee on Ministry’s (COM) Pendleton Dismissal Task Force. The
Task Force made its final report to COM in June and was thanked for their faithful work with
the Pendleton Church. The COM will be presenting a report and recommendation about
Pendletons request to be dismissed from the PCUSA to the Evangelical Covenant Order of
Presbyterians at the November Presbytery meeting.

6. Joining Foothills Presbytery General Assembly Commissioners and our Associate Stated Clerk
at the 226" General Assembly of the PCUSA in Salt Lake City June 30 — July 4. Outcomes of
GA our Presbytery will vote on in February may be found here. Please see GA Reports from
our Commissioners in Appendix D.

7. Attending the Synod of the South Atlantic gathering of Stated Clerks, in Jacksonville Florida
July 21 — 23.

8. Receiving a request from the Synod Executive Stated Clerk to begin a preliminary
conversation with Council and the five SC Presbytery Leaders about the future of the five
presbyteries in SC.

9. Property Related items

a. The Presbytery closed on the West Georgia Road property July 31, 2024. The
Presbytery Investment Committee have invested the proceeds from the sale per the
Investment Policy with the hope of potentially using earnings for Future Church
Initiatives. (Appendix E)

b. At the request of the Session, Council Chair Julie Schaaf and | met with the Woodruff
Session to discuss their future and ways God is calling them to use their property for the
mission and ministry of Jesus Christ.

10. Additions to the Presbytery’s Operations Manual Updates (first reading)

a. Antiracism Policy, which was written by the Antiracism Ministry Team. (Appendix F)

b. Property Advisory Committee: Stewardship of Land and Buildings, a new committee of
the Coordinating Council (Appendix G)

c. Standards for the number of Elder Commissioners to be elected from Session to attend
Presbytery Meetings (Appendix H)

11.That the SC5 School of Theology will take place October 18 & 19 at Presbyterian College for
the Fall 2024 Semester. We expect over 50 students and leaders from across the SC and
beyond to gather to take courses for enrichment or required classed in the Commissioned
Ruling Elder (CRE) track.

12.That the Board of the SC Inn at Montreat has transferred the Inn's operations to the William
Black Lodge for the period of November 1, 2024, through December 31, 2025. This transition
creates a valuable opportunity for the five South Carolina presbyteries, which collectively own
the inn, to reassess its ministry and discern its future direction. To facilitate this, a Review
Team will be formed, with each presbytery's Council appointing one individual who has never
served on the SC Inn Board. Additionally, the team will include the designated Presbytery Exec
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https://foothillspresbytery.org/committees/coordinating-council/bills-and-overtures/
https://foothillspresbytery.org/sc5-school-of-theology/

liaison and a current board member in an ex officio capacity (voice but no vote). The team will
present their findings and any recommendations to the executive councils of each presbytery.
(See Appendix | for the letter about the operations and Appendix J for a list of current board
members.)

The Presbytery Leader and Stated Clerk recommends:

1.

2.

3.

After requests for excused absences from the November 12, 2024, Stated Meeting of Foothills
Presbytery, are found to be in order, | move for their approval.
That on behalf of the McCarter Administrative Commission, the Presbytery approve their
request to be dissolved and offer gratitude for their service for the last twenty-four months.
The SC Inn representative request be sent to the newly created Property Advisory Committee
for fulfillment.
The review of the three additions for the Foothills Presbytery Manual of Operations (first
reading):

a. Antiracism Policy (Appendix F)

b. Property Advisory Committee: Stewardship of Land and (Appendix G)

c. Standards for the number of Elder Commissioners to be elected from Session to attend

Presbytery Meetings (Appendix H)

Respectfully submitted,
Debbie G. Foster
Stated Clerk and Presbytery Leader
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Appendix A

Foothills Presbytery Commission to Install Rev. Aaron (AJ) Ochart
As Pastor of St. Andrews Presbyterian Church
August 18, 2024

Foothills Presbytery Commission:

Rev. Trish Gwinn, Teaching Elder, Grace Covenant, Mauldin and Presbytery Moderator
Rev. Craig Foster, Teaching Elder, First Presbyterian, Spartanburg

Rev. Debbie Foster, Teaching Elder Presbytery Leader and Stated Clerk, Foothills
Theresa Horton, Ruling Elder, Trinity Presbyterian, Travelers Rest

Jeff Motes, Ruling Elder, Faith Presbyterian, Williamston/Pelzer

Ed Yokeley, Ruling Elder, North Anderson Community Presbyterian

Dana Tate, Ruling Elder, St. Andrews Presbyterian, Taylors, Secretary

Initial Meeting: The Commission convened at 1:30 pm on August 18, 2024. Rev. Trish Gwinn,
Moderator of the Commission, called the meeting to order and opened the meeting in prayer. Reuv.
AJ Ochart introduced each member of the Commission. Dana Tate was elected as the secretary of
the Commission. The group reviewed the order of service, discussed the choreography, and agreed
for the Benediction to serve as the closing of the Commission. The meeting was recessed until the
2:00 pm Worship Service.

Worship: During the service, Theresa Horton provided the Call to Worship Invocation and Lord’s
Prayer followed by the hymn, “Today We All Are Called To Be Disciples.” Elder Ed Yokley led the
Call to Confession, Time of Silent Reflection, Assurance of Pardon, and the Passing of the Peace
followed by the transition hymn, “/, the Lord of Sea and Sky.” Elder Dana Tate invited the
congregation to consider how we offer our lives to Jesus the Christ through our time, gifts, and
resources followed by prayer for those offerings. Elder Jeff Motes read from the Old Testament:
Joshua 5:10-12. Rev. Craig Foster provided the time for young disciples. The Rev. Debbie Foster
proclaimed the Word following the reading of John 6:32-35. The title of her sermon was “Jesus
Speaks” and was followed with the hymn, “Called as Partners in Christ’s Service.” Elder Jeff Motes
provided the Statement on Ordination and the Rev. Craig Foster led the Profession of Faith. Rev.
Trish Gwinn reminded us of our own baptism through the Thanksgiving for Baptism and made the
sign of the cross on the Rev AJ Ochart’s forehead. The Rev. Debbie Foster asked the Rev. AJ
Ochart the constitutional questions. Following Elder Dana Tate’s constitutional questions to the
congregation, all members of the Commission offered the Prayer of Installation. Rev. Trish Gwinn
declared the Rev. AJ Ochart installed as the Pastor of St. Andrews Presbyterian Church and provided
a charge to the newly installed pastor. Theresa Horton provided a charge to the congregation.
Following the congregation singing “Let Us Build a House,” Rev AJ Ochart provided the benediction,
which concluded the worship service and the duties of the Installation Commission.

Respectfully submitted,
Dana Tate, Secretary of the Installation Commission
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Appendix B
Ordination and Installation Commission
of Will Delaney
June 9, 2024, Belton Presbyterian Church

Members of the Commission: Rev. Will Nickles, at large member of Foothills Presbytery; Rev.
Audrey H. Reese, pastor, Westminster Presbyterian Church, Westminster; Mr. Steve Gravlee, ruling
elder, First Spartanburg; Mrs. Kathleen Maynard, ruling elder, Belton Presbyterian; and Mary Starnes,
Grace Covenant.

Guests of the Commission: Rev. Raquel C.N. Gill, Minister for Intercultural Engagement, Duke
University Chapel; Dr. Kirk Nolan, Professor of Religion, Presbyterian College; and Rev. Dr. Mike
McCracken, First Presbyterian Laurens.

Rev. Will Nickles was named Moderator and called the meeting to order with prayer. We then
introduced ourselves and shared our relationship with Mr. Will Delaney. Rev. Audrey H. Reese was
nominated and elected unanimously to serve the commission as secretary. Rev. Nickles then asked
Mr. Delaney to walk us through the service, and we took time to ask and answer any questions. At
this time, Rev. Reese closed this portion of the meeting with prayer after all agreed that the
benediction would conclude the work of the commission. Each commissioner joyfully took part in the
worship service of Ordination and Installation.

Rev. Will Nickles called the congregation to worship, offered the gathering prayer, and the
congregation sang Great is Thy Faithfulness. Rev. Nickles continued leading worship with a time of
Confession and Pardon, followed by the singing of the Gloria Patri. The music ministry of Belton
Presbyterian offered a beautiful anthem, using a moving arrangement of Here | am, Lord/Have Thine
Own Way, Lord, which prepared our hearts for the reading and proclaiming of the Word.

The Rev. Gill offered a prayer of illumination, followed by the Scripture reading of John 2:1-12, with a
moving and empowering sermon entitled, “Ready or Not.” She encouraged all of us, and especially
Mr. Delaney, to live into our call to serve God with ready and willing hearts.

Following the sermon, Rev. Reese lead the congregation in a Profession of Faith, comprised of
sections from the Westminster Shorter Catechism and the Apostle’s Creed. Dr. Kirk Nolan presented
the Candidate, Mr. Will Delaney, for ordination with a Litany from 1 Samuel and Isaiah. Rev. Reese
then offered a declaration of Scripture using Paul’s first letter to the Corinthians, followed by a
statement on ordination. Mr. Steve Gravlee and Mrs. Kathleen Maynard asked the constitutional
guestions of the pastor to be ordained as well as the constitutional questions of the congregation.
Rev. Dr. Mike McCracken then declared Rev. Delaney duly ordained and installed and offered the
prayer of ordination with the laying on of hands. After a joyful welcome to the ministry, a moving
anthem was offered by Mr. Nelson Jones, friend of the Rev. Delaney. The Rev. Reese then offered a
personal charge to the Rev. Will Delaney, reminding him of his call from God.

She and Mrs. Maynard presented gifts of ministry, a robe and a stole. Mrs. Maynard charged the
congregation, and Rev. Nickles offered a closing prayer. Then, Rev. Delaney offered a blessing and
benediction. The commission recessed, received the congregation, and enjoyed a wonderful
reception provided by the members of Belton Presbyterian.

Respectfully submitted,
Rev. Audrey H. Reese, Secretary of the Commission
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Appendix C

McCarter Administrative Commission
Final Report
September 30, 2024

Formed in the fall of 2022, this Administrative Commission consisted of: Pete Roe (RE —
Westminster G'ville), Tandy Taylor (TE — At Large; Chair), Gordon Turnbull (TE — John Knox), John
Verreault (RE — 1st Spartanburg), and Julia Watkins (TE — Westminster G'ville; Secretary). Staff
serving in ex-officio capacity included Debbie Foster (Foothills Presbytery Leader/Stated Clerk);
Robin Morris (Foothills Presbytery Associate Stated Clerk); Pressley Cox (Foothills Presbytery
Associate for Mission and Ministry); and Paul Grier (Presbyterian Foundation, consultant).

We first gathered information about the congregation, including membership, finances, property, and
learned about their experience with the Legacy Partnership Project; we eventually also explored local
community needs. We engaged the leadership and congregation to reflect on their history and to
prayerfully dream about creative options for their future. At their request, we outlined 4 possible
scenarios for a way forward:

e Option #1: Stay the Course: secure part-time pastoral leadership

e Option #2: Share pastoral leadership with another congregation

e Option #3: Address Community Neighborhood Need #1: sell the property to their back-door
neighbor, a Latino congregation named EI Camino, with whom they have shared space over

the past several years; McCarter could then rent space from them, and not have the burden of
maintenance and upkeep

e Option #4: Address Community Neighborhood Need #2: Convert the property to mixed-
income housing, including a community center/worship space. Co-fund with Presbytery a
pastor with a double focus: tending to the congregation and co-creating the vision for housing

After several months, they discerned God’s call leading them to focus on options #1 and #2.
Thus, with this season of work of the Commission concluded, we respectfully request that the
Presbytery dismiss this Commission, with heartfelt thanks to all who contributed to these

conversations.

Respectfully submitted,
Tandy Taylor, Chairperson
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Appendix D
226" General Assembly Report
Eva Grow, Young Adult Advisory Delegate

The beginning of my ascent to Utah started off a bit rocky. Heading to Greenville from Montreat, where
I had been working and participating in online committee meetings, | dealt with my first speeding ticket, wifi
issues, and exhaustion from staring at a screen for the past seventy-two hours. But after a manic night of
packing and worrying | was off, and upon arriving at the Charlotte airport, | began to feel so excited! This was
not only because | would be back in a week rather than off to school for six months, but because of the joy
strangers shared in fellowship over committee assignments, and how delicious Chick Fil A sounded even
across the entire country! Within the first hour of the trip, | met a fellow Young Adult Advisory Delegate from
Boone, North Carolina who became my lifeline during the week and the months that have passed. She served
on the Race, Sexuality, and Gender Justice committee, which | admit | was a bit timid to approach. We both
were not too fond of the online committee meetings, but after discussing with the adults around us, realized it
was the best way to approach GA due to funds and time commitments. The YAAD’s had lots of time to be
together and learn from a plethora of organizations associated with the PCUSA. After training on how to advise
and learning our rights as advisors, we were ready to do our job.

Morning worship at First Presbyterian Salt Lake was inspiring. The church had traditional elements of
worship and yet pushed the Presbyterian “limits” with modern elements as well. The sermon preached that
morning, based on the words of Galatians 5:22-23, spoke directly to me. Love, being the fruit of the spirit for
the week, spread all throughout the sanctuary and especially through words from 1 Corinthians saying nothing
can be done without such an action. Love framed as an action became my homebase throughout the advising
process in plenary sessions. Love is strong, a motivation, and a service not weak, easy, or always enjoyed.
Sermons such as this were given each morning during worship, allowing us to center ourselves and prepare
for the day ahead. These services were based around the hymn Live Into Hope which was sung at least once
each day. The repetition of those words proved to be impactful as the action words: free, see, and release sum
up love beautifully.

| had a wonderful time furthering my relationships with our presbytery’s staff and fellow commissioners.
Rev. Debbie Foster, Robin Morris, Rev. Pressley Cox, Colin Pettigrew, Anthony Dawson, and Kathy Lyles are
truly inspiring people to be around. | enjoyed their company as we served together. Being able to more fully
capture the joy, passion, and ingenuity of these adults made me excited for both the future of the church, as
well as the way | might play a role in it. | was seated next to Pressley the whole week and was in awe of her
knowledge and attentiveness to the church. Pressley knows her stuff; there is no doubt about that. | also
greatly enjoyed speaking with Robin and Debbie. They are the very best cheerleaders out there. | cannot
imagine how we could have survived the week without the daily themed goodie bags.

The 226th General Assembly of the Presbyterian Church USA dealt with many hard-hitting issues. As a
young adult, | was surprised by the outcome of the assembly. | was so impressed by the commissioner's
attention to our voices. Being heard was one of my concerns going into the assembly, but again | was
pleasantly surprised by the compassion of our older commissioners to issues of the young people. | am so
excited by the PCUSA as a denomination. With Cece Armstrong and Tony Larson as the figure heads, | think
we are more committed than ever to justice with energy, intelligence, imagination, and love.

Respectfully submitted,
Eva Grow, Fourth Church (Greenville)
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226" General Assembly Reflections & Report
Pressley Cox, Commissioner

Thank you for the honor of serving as a Teaching Elder Commissioner from Foothills Presbytery to
the 226" General Assembly (GA226) of the PC(USA). The theme from GA226 was “Live into Hope,”
based on the hymn of the same name by Jane Parker Huber, which was originally written for a United
Presbyterian Women’s National meeting in 1976. The Stated Clerk of the General Assembly chose
the theme to charge the denomination to live into hope after a time of lament. Worship services were
shaped by scripture, especially Luke 4:16-20, and included preaching, song, and prayer. Worship
themes for each in-person day was based on a phrase from the hymn, “and hear God’s word”
(Sunday, June 30), “of captives freed” (Monday, July 1), “the right to be” (Tuesday, July 2), “the end of
greed” (Wednesday, July 3), and “to faith, hope, joy, and peace” (Thursday, July 4).

The Plenary Sessions of the GA226 took place at the Salt Palace Convention Center in Salt Lake
City, Utah, June 30 — July 4, 2024. GA226 included 456 commissioners from across the country, plus
advisory delegates, presbytery and synod representatives, along with visitors, volunteers, and media.
Each day began with worship. The first work session opened with various administrative items
including orientation, establishing quorum, commissioning of Commissioners and Advisory Delegates,
and officer reports. A consent agenda, which determined the business to be considered by the
General Assembly, was established per the Standing Rules of the General Assembly.

The Rev. Cecelia Armstrong and Rev. Tony Larson, both of South Carolina, were elected and installed
as co-moderators of the 226th General Assembly. They called for us to work together for the good of
the Church and those it serves. The co-moderators moderated the plenary session with grace, humor,
and impromptu dance parties when breaks were needed, or tensions were high.

Rev. Jihyun Oh, Director of Mid Council Ministries in the Office of the General Assembly, was elected
and then installed as the next Stated Clerk of the General Assembly of the Presbyterian Church
(U.S.A.). She called for giving thanks for and letting go of past ways of being church that are no
longer helpful.

However, before we could gather in-person for worship and plenary, the work of the 226" General
Assembly began with online committee sessions on June 25 — June 27, 2024. Each of the fourteen
committees met via Zoom to discern recommendations on the items of business they were given. |
was assigned to the Financial Resource Committee (FIN). While this was not the committee | would
have chosen, | thoroughly enjoyed learning more about the financial concerns for our denomination
(and it wasn’t all budgets and spreadsheets). The Financial Resource Committee was made up of a
Moderator, Vice-Moderator, 34 Commissioners, and 8 Advisory Delegates. We reviewed 20 items of
business during the three days of work. Meeting over Zoom teleconference to conduct the business
was challenging at first, but improved as people became more familiar with the meeting tools.

Of particular interest for congregations, the Financial Resources Committee considered and
recommended reducing the number of PC (USA) Special Offerings from four to three while
maintaining support for all current causes. The change in the number of PC (USA) Special Offerings
will begin in 2026. The Pentecost Offering will be phased out, with the ministries it has supported
moving under the umbrella of a reconfigured Christmas Joy Offering. The Peace and Global Witness
Offering will be renamed the World Communion Offering. Funds collected from the World
Communions Offering will be distributed through grants, rather than particular percentages retained
by congregations and mid councils.

14| Page



Several items were considered related to the budget for the national work of the church, work that
impacts congregations and mid-councils. A first-ever unifying budget was approved representing the
combined budgets of the Administrative Services Group, the Office of the General Assembly (OGA),
and the Presbyterian Mission Agency (PMA). OGA and PMA will be unified to create one agency in
2025.

The work of the Financial Resources Committee continued throughout plenary sessions as actions
taken by the Assembly impacted the GA level per capita rate. Every evening lan Hall, PC(USA) Chief
Financial Officer, would share the financial implications of the actions taken that day. The YAADs
unofficially adopted lan Hall as a financial hero, sharing memes of him on social media, and cheering
every time he came on stage. The recommended base rate was a 4.1% increase year over year.
After adding the financial implications of actions the Assembly had approved, commissioner affirmed
a final GA per capita rate of $10.84 in 2025 and $11.26 in 2026.

Thank you for the opportunity to serve as one of the Foothills commissioners to the 226" General
Assembly.

Grace and peace,
Pressley Cox, Foothills Presbytery Associate for Shared Mission and Ministry

Reflections on General Assembly: Beautiful Journey
Anthony Dawson, Commissioner

When | was selected to attend the Presbyterian General Assembly, | felt deeply honored. Our
Executive Presbyter, Debbie Foster, had called it a "beautiful" experience to attend GA, and that
sentiment resonated with me throughout my time there. | chose to try and serve on a committee and
was assigned to the Race, Sexuality, and Gender committee, where | was also selected as vice
chair—an experience | will never forget.

The leadership training for the committee work in Louisville before the General Assembly was eye-
opening. It included a masterclass in how extroverts and introverts process information differently,
and | learned about something called the "equity manager." Which is a great addition to

meetings. The short version is that some people listen quietly while others listen loudly. | tend to
listen quietly, but I've been known to listen loudly when needed. In this committee, | found myself
more on the quiet side, observing and reflecting and looking to keep both loud and quiet listener
voices heard.

One highlight of my time on the committee was introducing the Foothills Initiative of Faithful
Innovations. Initially, it wasn't well received due to unfamiliarity, but our committee moderator allowed
it to be part of our prep team committee work, and, as | suspected, it became a hit. If you haven't
experienced it, | encourage you to try. This initiative was my way of integrating more into the
committee, though | soon realized there were a lot of GA processes and procedures that | didn’t
know. | felt somewhat embarrassed at my lack of knowledge and worked hard to catch up.

One other idea | introduced was to have committee members share their "Joys and Journeys" with
each other. It turned out to be a wonderful way to help us connect and build rapport. There were
struggles, of course. During the one day | served as committee moderator in Utah while

committee members were attending via zoom, | pushed hard for more balance between the pro and
con positions on the issues we debated. Learned a lot there.
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Overall, the experience was full but not easy, | leaned heavily on the support of the Foothills team
during Plenary, especially Colin Pettigrew, Kathy Lyles, Pressley Cox, and Eva Grow. They were
instrumental in helping me navigate areas where | lacked knowledge. Great support from our
Presbytery team also — Robin Morris and Debbie Foster before, during, and after.

If you allow...One of the most significant challenges the church continues to face is how to address
issues related to sex. It became clear to me that, historically, the church has not handled this topic
well, and in today’s world, there is a growing expectation for the church to take a more leading role in
navigating these conversations. While we often manage matters of repentance more effectively and
rightly so, issues surrounding sex remain a persistent struggle for our congregations and leaders.
This raises an important question: how can we better engage with these topics in a way that reflects
both truth and grace? There is much work ahead to improve in this area. We can also add race to the
same level.

Another highlight was meeting Rev. Winterbourne, who is leading the revitalization of a small African
American church in Indiana. His insight reminded me of the importance of telling the full story, a
lesson | plan to carry forward. | met others who can help inform some issues affecting my church,
Mattoon in Greenville.

Lastly, | got to use a teleprompter for the first time! When | watched the playback later, it was all part
of reflecting on the journey.

| want to express my gratitude for this opportunity. Shoutout to the South Atlantic Synod for their
support. Thank you, Foothills, for a beautiful part of my journey, and | am thankful for such a
transformative experience.

Respectfully,
-anthony dawson, Ruling Elder, Mattoon Church (Greenville)
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226" General Assembly Report
Kathy Lyles, Commissioner

The theme for the 226th GA was the hymn Live Into Hope, very fitting for these times.

Before commissioners traveled to Salt Lake City, individual committees met by Zoom. My assigned
committee, Mid-Councils, approved Synod geographical boundaries, read Synod minutes and heard
reports from the leaders. A concerning theme is the difficulty for small and rural churches to find
ministers. Synods are working on innovative ways to support those small churches, to connect
ministers and to focus on ‘overlooked’ people (Matthew 25).

After a wonderful welcome in SLC from the Utah Presbytery, our first order of GA business was to
elect Moderators and a Stated Clerk. The Co-Moderators chosen are both pastors from South
Carolina (Charleston / Surfside Beach)!! And the new Stated Clerk most recently pastored in Atlanta.

Using electronic tools and Robert’s Rules for parliamentary procedures, we worked through motions,
substitute motions, amendments, debate, calling the question, seconds, and finally voting - whew!

Through various recommendations, resolutions and overtures:

« The PCUSA GA rejects any discrimination, especially antisemitism, Islamophobia, and anti-
LBGTQ+, following the principle that all are made in God’s image (Imago Dei).

o The GA affirms care for the world which was entrusted to us by our Creator, and rather than
divesting from various companies, we choose dialog and use of our influence.

« The GA unanimously rejected gun violence against children, with very moving statements by
our Young Adult Advisory delegates. This focused on recommendations for safety measures
such as locking guns away from children.

In addition, we approved new presidents for 5 theological institutes (a quite impressive group),
updated the church-wide special offerings and the procedures surrounding them, and pledged better
support of Hispanic congregations and their leaders. In true Presbyterian fashion, we extended a
committee and added work to their mission. This and approval of an authoritative interpretation of the
term ‘shared ministry’ avoided 7 amendments to the Book of Order.

The next step is for any approved changes to our constitution (Book of Order) to be ratified by the
Presbyteries. By my count, there were only 8 this time (versus 34 two years ago). These include:
categories of non-discrimination in ministry, ordination examinations to include principles of
representation/participation and that God alone is Lord of the conscience, a category called
Worshipping Community, 2 additional requirements for protection from abuse, extension of temporary
pastoral relationships, clarification of paid leave, and prohibition of NDA's. We approved authoritative
interpretations of the constitution around discipline, training, commissions, and celebration of the
Lord’s Supper during an electronic (Zoom) worship service.

And finally, we discussed the medical benefit plan and approved the PCUSA budget for 2025/2026.

Messages were received in person from the heads of the Presbyterian Church in Scotland,
Guatemala, Marshall Islands, Portugal, Brazil, Grenada, East Africa, and Myanmar and from the
Secretary General of the World Council of Churches. We prayed for churches in Cuba, Guatemala,
Ukraine, Israel, Palestine and Grenada (as Hurricane Beryl hit).

| was struck by the wonderful diversity of the PCUSA - African American, Korean, White, Hispanic,
Native American, Male, Female, Older, Younger (our denomination has a great future), Straight,
LGBTQ+, Disabled (sight, mobility, hearing, voice), Liberal, and Conservative. And this diversity led to
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lively discussions and a few split votes, fortunately with patient listening to all points of view. In all that
really matters, we stood in unity for the gospel of Jesus Christ, the hope of his salvation, and love for
his church. Between the votes, we sang and prayed as one PCUSA church!

And I'm no longer sure that Presbyterians are the ‘frozen chosen’. When technology glitched, the
electric slide broke out on the assembly floor. Our Young Adult Advisory Commissioners made a rock
star out of the PCUSA financial expert (there are memes).

And there were snacks - thanks Foothills!

Thank you for the joyous opportunity to serve as a Ruling Elder Commissioner to the 226th General
Assembly of the PCUSA, and to work beside the other Foothills
commissioners.

Respectfully submitted,
Kathy Lyles, Ruling Elder, Easley Presbyterian Church

226" General Assembly Reflections & Report
Colin Pettigrew, Commissioner

As a commissioner to the General Assembly in Salt Lake City, | served on the General
Assembly Entity Coordination Committee. Our committee did not have much business that needed to
be voted on. We mostly received reports from the various entities of the PC(USA), including the
Presbyterian Publishing Corporation, Board of Pensions, and the Presbyterian Foundation. We also
heard an update from the commission tasked with merging the Office of the General Assembly and
Presbyterian Mission Agency.

All our committee work was done virtually (via Zoom) before our arrival in Salt Lake City. This
was not always the most efficient or even effective way to get our work done, but we began to hit our
stride after the first day or so. While we were limited in the ways that we could connect with our fellow
committee members, bonds were still formed through the work that we shared.

When we finally arrived in Salt Lake City for the in-person plenary sessions, it was nice to be
joined with the rest of our Foothills delegation. In our plenary sessions, as odd as it might sound, |
truly saw the church at work. Each day we started with worship together. It is truly a profound
experience to worship with people from all over the country, and it is one of my favorite things about
our connectional church. Starting our days with worship reminded us that we were there to seek
God’s will not our own. It also helped us to keep God at the center of our work, even as discussions
around different business items could get intense.

At the end of our time, | truly trusted that we had done the work that God called us to do. While
folks like to poke fun at Presbyterians for having too many committees, or even critique the church for
how slow we make decisions, my time at General Assembly reenforced my belief in our polity.
Decisions made by the body, centered by worship, and inspired by the Holy Spirit is definitely the best
way for the church to continue to move forward.

This was actually the second time that | have been to General Assembly. Twelve years ago |
served as the Young Adult Advisory Delegate for Foothills Presbytery to the 220th General Assembly.
During my time at that first assembly, | started to feel a call to ministry. Inspired then by our worship-
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centered decision making and the beauty that | saw in people praying together even when they were
on separate sides of some issue in the church. Serving as a commissioner to this General Assembly
reenforced those feelings that | had twelve years ago. It also bolstered my belief that our church is not
dying. There are too many people seeking the will of God and sharing the good news of Jesus Christ
for that to be true. We are merely reformed and always reforming according to the word of God.

Respectfully submitted,
Colin Pettigrew, Teaching Elder, Fort Hill Church
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Appendix E
Georgia Road Property Legal Description

EXHIBIT A

All that certain piece, parcel or tract of land situate, lying and being on the northern side of Rocky
Creek Road in the County of Greenville, State of South Carolina, bounded now or formerly as
follows: on the West and North by lands of Gary M. and Edna K. Chandler; on the East by lands of
Gary M. and Edna K. Chandler and of Linda Gayle Porter; and on the south by Rocky Creek Road,
containing 1.59 acres, more or less, and shown and more fully described by metes and bounds on
plat of survey entitled “Survey for Foothills Presbytery, A South Carolina Corporation” prepared by
Site Design, Inc. dated May 7, 2009, and recorded in the Office of the Register of Deeds for
Greenville County in Plat Book |O8& ,page  SA-~ ; which plat is incorporated herein by
reference and made a part of this description.
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Appendix F
Foothills Presbytery
Antiracism Policy
September 2024

Foundation:

In Facing Racism: A Vision of the Intercultural Community, the Presbyterian Church USA presents
the following biblical and theological foundation for the church’s calling to work against racism:
The Bible insistently reveals that God loves diversity and justice. This is seen in the wide
variety of creation in which God delights. It is heard in the words of the prophets, who
reject oppression and commend justice as true worship. It is embodied in the life and
ministry of Jesus Christ, who resists the power of empire and values all persons,
regardless of status, as children of God. Jesus gathered a community of people around
him that crossed over every social and cultural boundary. Those who had been set apart
were brought together: poor and rich, male and female, gentile and Jew, centurion and
tax collector, Canaanite, Galilean, and Syrophoenician. Jesus called this community

together in anticipation of, and participation in, the coming of the new creation...

Racism is the opposite of what God intends for humanity. It is the rejection of the other,
which is entirely contrary to the Word of God incarnate in Jesus Christ. It is a form of
idolatry that elevates human-made hierarchies of value over divinely-given free grace.
Through colonization and slavery, the United States of America helped to create and
embrace a system of valuing and devaluing people based on skin color and ethnic
identity. The name for this system is white supremacy. This system deliberately
subjugated groups of people for the purpose of material, political, and social advantage.
Racism is the continuing legacy of white supremacy. Racism is a lie about our fellow
human beings, for it says that some are less than others. It is also a lie about God, for it
falsely claims that God favors parts of creation over the entirety of creation.

Because of our biblical understanding of who God is and what God intends for humanity,
the PC(USA) must stand against, speak against, and work against racism. Antiracist effort
is not optional for Christians. It is an essential aspect of Christian discipleship, without
which we fail to proclaim the Good News of Jesus Christ...

As Presbyterians, we have specific resources in our tradition that can be useful in turning
away from racism and towards the diversity and justice that God desires. In particular, we
have received wisdom regarding sin, confession, and repentance...

We commit ourselves to DO THE WORK of countering racism in our witness to the
Gospel. In our affirmation that God loves difference, we will honor diversity as a good in
which God delights. In our conviction that God desires justice, we will learn from others
to broaden our understanding of equality. In our humility as sinful people, we will listen
openly to diverse voices regarding how racism functions in our society. In our gratitude
for God’s grace, we will turn again and again towards the vision of whole community found
in the Word of God. In our joyous response to God’s love, we will love one another.?

1 Facing Racism: A Vision of the Intercultural Community Churchwide Anti-Racism Policy”
PC(USA)
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Purpose:

The purpose of the Foothills Presbytery Antiracism Policy is to acknowledge the sin of racism that
continues to beset our church and society and to commit the Presbytery to the work of dismantling
racism and cultivating a community that reflects the biblical vision of justice and diversity. This policy
will guide us as we respond to Christ’s call to speak the truth about the sin of racism, to repent of our
complicity in racism, to seek reconciliation and unity across racial lines.

To this end, Foothills Presbytery will (1) provide training on anti-racism for the Presbytery; (2) curate
credible, trusted resources that equip our congregations as they engage the issues of racial injustice,
systematic racism, and racial healing; (3) facilitate ongoing conversations that raise our
congregations’ awareness of the sin of racism and provide opportunities for racial healing; (4)
organize the Presbytery’s efforts in advocacy and action to work against racism where it persists in
our church and society.

Implementation:

Foothills Presbytery commits that we will pray with an open mind and heart to respond to God’s
leading first and foremost as we implement the antiracism policy within our presbytery.
Implementation consists of four components: (1) Training, (2) Resources, (3) Conversations, (4)
Advocacy:

1. TRAINING. The first component of this policy is structured education. The Antiracism Ministry
Team (AMT) will partner with non-profit organizations, educational institutions, and/or trained
leaders that are dedicated to dismantling racism and pursue racial healing.

a. Attendance is mandatory every three years on a recurring basis for:

i. All Teaching Elders and Commissioned Ruling Elders who are serving as pastors
to a congregation or who are engaged in a Validated Ministry.

ii. All Ruling Elders who have been elected to serve on Foothills committees.
Committee members must complete the training within one year of being elected
to their role.

ii. All Candidates for Ministry. If the timing or location is not feasible, the candidate
may work with CPM to determine an alternative way to meet this requirement.

iv. All Presbytery staff. These members must attend one training within one year of
hire/election.

b. Attendance is strongly encouraged for:

i. Church staff members, including directors of music, education, and youth.

ii. Members of Foothills congregations.

ii. All other members of committees and commissions of the Presbytery.

c. Administration and oversight of training:

i. This policy will be administered by the AMT in collaboration with the Committee
on Ministry and the Committee on Shared Ministry, which shall provide oversight
and authorize the hiring of training consultants. The AMT and CSM will be
responsible for evaluating the effectiveness and impact of the trainings.

ii. The Stated Clerk’s office will maintain a roster of those needing and those who
have completed the training. The Stated Clerk will communicate to pastoral
nominating committees and presbyteries that request references on the status of
candidates with respect to this requirement.

iii. The Presbytery Leader and Associate for Shared Mission and Ministry shall
serve as the staff liaison for Antiracism Ministry Team.
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2. RESOURCES. The second component of this policy concerns the support and resourcing of
member congregations of Foothills Presbytery as they work to dismantle racism and pursue
racial healing.

a.

Foothills Presbytery, through the AMT will maintain a Resources page on the
Presbytery’s website. This page will identify and introduce educational resources and
relevant trainings for our congregations, some of whom may be starting to explore the
issues of racism and racial injustice, while others have already begun to study and take
actions toward racial healing.

These tools are intended to aid our member congregations as they seek a deeper
awareness of the impact of the sin of racism and discern how they may become agents
of justice and reconciliation.

c. The AMT will promote racial healing events that are open to members of the presbytery.
d.

Foothills Presbytery will provide our congregations with guidance and resources as they
write an antiracism policy for their congregations.

3. CONVERSATIONS. The third component of this policy provides for truthful conversations that
seek to understand historic and present-day racism. These Courageous Conversations are
essential element in building an antiracist future. Courageous Conversations within
congregations and communities which address the realities of racism and our complicity in
those realities are a crucial step in moving forward. Foothills Presbytery, through the AMT, will
provide event leadership, planning, and facilitation for Courageous Conversations to occur
within the bounds of the Presbytery.

4. ADVOCACY. The fourth component of this policy recognizes and addresses structural and
systemic racism in the wider society. Foothills Presbytery, through the AMT, will identify specific
instances of structural and/or systemic racism that call for advocacy at the local, state, and
national level. The AMT will encourage and empower antiracism advocacy by:

a.

b.

C.

Providing information to our congregations about when, where, and how to engage in
antiracism advocacy for particular issues.

Organizing advocacy efforts at the local, state, and/or national level and inviting
Foothills Presbyterians to participate.

Recommend to Presbytery official statements of public witness regarding particular
instances of racism.

Collaborate with other antiracist and justice-seeking organizations within and beyond
the bounds of the Presbytery.
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Appendix G
Foothills Presbytery
Property Advisory Committee
Stewardship of Buildings and Land

The purpose of the Property Advisory Committee? is to cultivate conversations about innovative ways the
presbytery and its congregations can align buildings and land with their mission and ministry through
repurposing, remodeling, or replanting for more vibrant ministries.?

The committee is:

¢ Innovative in its posture and seeks ways to re-think predictable uses of land and buildings for mission
and ministry.

¢ Transparent and prioritizes building trust as integral to the church’s life and witness.

¢ Outward focused and will look beyond the survival of the institution and focus on connectional
communities centered in Christ’s love.

e Practicing the theology of abundance and will seek ways to amplify God’s extravagant generosity by
looking for ways the presbytery and congregations can invest in faithful, new, and bold expressions of
ministry.

The Property Advisory Committee reports to the Coordinating Council. The Stated Clerk, Chair of Stewardship
and Finance and the Presbytery Treasurer will serve as ex-officio.

Principles: The PAC’s discernment is grounded in the understanding that God provides abundantly.
Discernment is centered around the questions,
“How can we be the best steward of what God has given us?”
“How do we align use of land and buildings with our mission and ministry?”

Discernment will include evaluation of land and buildings including, and not limited to

o Repurposing (assets and facilities)

o Remodeling

e Relocation or Replanting

e Procedures and Criteria Guidance - including, and not limited to:

o Procedures Common to all Projects

New Borrowing by Churches
Refinancing Existing Loans
Acquiring Real Property
Selling Church Property including Worship Space, Non-Worship Property, Property Easements
Cemeteries
Leasing/Renting Church Property to others, including:

=  Worship Space

= Church Property for More than Five Years

= Space (Cell Tower, Solar Panels, etc.)

= Space for Weddings, Special Events, etc.
o Guidance about Taxes (for churches generating revenue)

O O O O O O

Z Central Shift #1 Wave of Church property transitions mean we must ask, “How we can be the best stewards of our land
and building? Does the purpose of this space and place reflect the Mission and Ministry of Jesus Christ?”
3 Purpose and effectiveness to the mission and ministry of Presbytery will be evaluated no later than 2030.
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Appendix H

Proposed Change to Foothills Presbytery Manual of Operations
Standard for Number of Ruling Elder Commissioners

In Section Il of the Foothills Presbytery Manual of Operations, Organization and Operating
Procedures. The proposed change is in section E and is in blue below.

E. MEMBERSHIP

All Teaching Elders who are members of the Presbytery and the Ruling Elder commissioners
elected by their sessions comprise the voting membership of the body. For continuity and knowledge,
all church sessions are encouraged to select their commissioners to attend stated and other meetings
of Presbytery for a period of one year. Alternates should also be named. Other ruling elders should
be encouraged to attend meetings of Presbytery as visitors and observers.

The number of Ruling Elders representing each congregation is based on the number of members
of that congregation. The number of Ruling Elder commissioners shall be:
1 — for congregations with less than 500 members
2 — for congregations with 501 to 1000 members
3 - for congregations with 1001 to 1500 members
4 - for congregations with 1501 to 2000 members
5 - for congregations with 2001 — 3000 members

Signed registration forms shall indicate attendance of members of Presbytery. The appropriate
forms shall be made available by the Stated Clerk.

The act of proper registration by a ruling elder is construed as that person's declaration that he or
she is a person duly elected by his or her session as a commissioner to this meeting of Presbytery.

Teaching Elders and Ruling Elders are expected to arrive promptly at the announced hour for the
convening of Presbytery and to remain throughout the meeting until adjournment unless specifically
excused. Those who cannot attend or must be excused early shall send in writing prior to the meeting
their reasons for absence or for being excused early. Repeated failure in the matter of attendance by
ministers shall be reported to the Committee on Ministry as shall like failure of a congregation to send
a commissioner. Normally no minister shall be excused from all the meetings of Presbytery in any one
calendar year.

(Section E continues after this paragraph.)
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| SOUTH CAROLIN PO Box 670

INN Montreat, NC 28757
(400 South Carolina Terrace)

Eatatblished 1912

"\ e

To the South Carolina Presbyteries

The South Carolina Inn at Montreat has some very exciting news! The Board of Directors of the Inn
has agreed to transfer management of the Inn to the leadership of the William Black Lodge in
Montreat effective November 1, 2024. Rev. Tommy Brown, director of the William Black Lodge, will
oversee operations of the SC Inn beginning on that date. This transfer of management is a one year
contract to be reviewed by the SC Inn Board of Directors in November 2025.

This change is exciting for several reasons. You will be able to go to one website to book reservations
at either William Black Lodge (WBL) or the SC Inn. The SC Inn will now have larger staff resources
for welcoming guests, promotion, bookkeeping, and upkeep.

You can expect the same warmth and culture at the SC Inn that you have experienced in the past.
One change that will have to occur, however, is that breakfast will no longer be served. We are
having to make this change because of legal and safety concerns of preparing food in the current
kitchen. However, groups staying at the Inn will be able to prepare their own meals in the large
kitchen area.

We hope that you will consider staying at the SC Inn whenever you are visiting Montreat for
conferences or for personal time in the NC mountains. It will remain your “home in the mountains.”

Rev. Dr. Sam McGregor, Jr. Board Moderator
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Antiracism Ministry Team
October 2024

The Antiracism Ministry Team reports:

Opening our meetings with a time of centering with a devotion and reflections on contemporary
events.

Lerone Wilder provided a summary of the third annual Juneteenth event at Mattoon Church
(Greenville), where the participants indicated that the celebration felt like a family reunion.
Two local television stations aired stories about the Juneteenth activities at Mattoon Church
and interviewed Lerone Wilder.

We acknowledged other Juneteenth commemorations: North Anderson Community Church,
Fountain Inn Presbyterian Church, and at Unity Park (Greenville).

In partnership with the Committee on Shared Ministry and the Racial Ethnic Cabinet, AMT
sponsored two Foothills Preshytery representatives at the Southeast Region National Black
Presbyterian Caucus conference on July 18-20, 2024, in Jacksonville, FL. They were
Semmada Gordon (Nicholtown Church) and Ed Yokely (North Anderson Community Church).
Moving forward, we will manage our activities with five subcommittees:

o Antiracism Policy Writing Team, which Mike Hoyt chairs. Members include Leslie
Lang, Maren Sonstegard-Spray, Ed Yokely, Anthony Dawson, Debbie Foster, and Robin
Morris. This subcommittee has concentrated on the development of an antiracism
policy as required by the Book of Order (G-3.0106). In September, the Antiracism
Ministry Team approved the policy as presented by this subcommittee. (See Appendix
A for the Foothills Presbytery Antiracism Policy.)

o Advocacy and Action — Lerone Wilder will chair this subcommittee, which will focus on
topics such as the Hate Crime Law, African American Studies, and support for our
seven historically black congregations.

o Courageous Conversation — members are Joseph Gaston, Ally Pexa, Karen Rogers,
Lynn Miller, Pressley Cox, and Debbie Foster. They are developing Courageous
Conversation curriculum based on seven interviews previously conducted by the
Antiracism Ministry Team. They will create a series of study guides to enable pastors,
elders, and other leaders to engage congregations in learning about racial disparities,
systemic injustices, and how God calls us to acknowledge and eradicate policies and
practices that treat some of God’s children in less than equitable ways.

o Antiracism Training — Leslie Lang and Pressley Cox will work with members of the
Committee on Shared Ministry to identify training for Foothills Presbytery pastors,
elders, and other church leaders. This subcommittee will also provide suggested
templates/tools for congregations to use for training.

o Resources and Education — Susan McLarty, Pressley Cox, and Debbie Foster will
identify resources to share in the Foothills Presbytery newsletter, as well as on the
Antiracism page of the Presbytery’s website.
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The Antiracism Ministry Team recommends:
e The approval of the Foothills Presbytery Antiracism Policy as presented in Appendix A.

Respectfully submitted,

Lerone Wilder, Co-Chair

Committee Members:

Bessie Black, Joseph Gaston, Mike Hoyt, Elizabeth Jones (Secretary), Leslie Lang, Susan McLarty,
Ed Yokley, Maren Sonstegard-Spray (Co-Chair) and Lerone Wilder (Co-Chair)

Presbytery Staff: Pressley Cox, Debbie Foster, and Robin Morris
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Appendix A
FOOTHILLS PRESBYTERY
ANTIRACISM POLICY
September 2024

Foundation:

In Facing Racism: A Vision of the Intercultural Community, the Presbyterian Church USA presents
the following biblical and theological foundation for the church’s calling to work against racism:
The Bible insistently reveals that God loves diversity and justice. This is seen in the wide
variety of creation in which God delights. It is heard in the words of the prophets, who
reject oppression and commend justice as true worship. It is embodied in the life and
ministry of Jesus Christ, who resists the power of empire and values all persons,
regardless of status, as children of God. Jesus gathered a community of people around
him that crossed over every social and cultural boundary. Those who had been set apart
were brought together: poor and rich, male and female, gentile and Jew, centurion and
tax collector, Canaanite, Galilean, and Syrophoenician. Jesus called this community

together in anticipation of, and participation in, the coming of the new creation...

Racism is the opposite of what God intends for humanity. It is the rejection of the other,
which is entirely contrary to the Word of God incarnate in Jesus Christ. It is a form of
idolatry that elevates human-made hierarchies of value over divinely-given free grace.
Through colonization and slavery, the United States of America helped to create and
embrace a system of valuing and devaluing people based on skin color and ethnic
identity. The name for this system is white supremacy. This system deliberately
subjugated groups of people for the purpose of material, political, and social advantage.
Racism is the continuing legacy of white supremacy. Racism is a lie about our fellow
human beings, for it says that some are less than others. It is also a lie about God, for it
falsely claims that God favors parts of creation over the entirety of creation.

Because of our biblical understanding of who God is and what God intends for humanity,
the PC(USA) must stand against, speak against, and work against racism. Antiracist effort
is not optional for Christians. It is an essential aspect of Christian discipleship, without
which we fail to proclaim the Good News of Jesus Christ...

As Presbyterians, we have specific resources in our tradition that can be useful in turning
away from racism and towards the diversity and justice that God desires. In particular, we
have received wisdom regarding sin, confession, and repentance...

We commit ourselves to DO THE WORK of countering racism in our witness to the
Gospel. In our affirmation that God loves difference, we will honor diversity as a good in
which God delights. In our conviction that God desires justice, we will learn from others
to broaden our understanding of equality. In our humility as sinful people, we will listen
openly to diverse voices regarding how racism functions in our society. In our gratitude
for God’s grace, we will turn again and again towards the vision of whole community found
in the Word of God. In our joyous response to God’s love, we will love one another.*

4 Facing Racism: A Vision of the Intercultural Community Churchwide Anti-Racism Policy”
PC(USA)
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https://mcusercontent.com/ed139a851f6aa8d8a95a3f95e/files/b767641e-5c8e-62b8-58e2-5e2d00426e73/facing_racism_policy_PC_usa.pdf

Purpose:

The purpose of the Foothills Presbytery Antiracism Policy is to acknowledge the sin of racism that
continues to beset our church and society and to commit the Presbytery to the work of dismantling
racism and cultivating a community that reflects the biblical vision of justice and diversity. This policy
will guide us as we respond to Christ’s call to speak the truth about the sin of racism, to repent of our
complicity in racism, to seek reconciliation and unity across racial lines.

To this end, Foothills Presbytery will (1) provide training on anti-racism for the Presbytery; (2) curate
credible, trusted resources that equip our congregations as they engage the issues of racial injustice,
systematic racism, and racial healing; (3) facilitate ongoing conversations that raise our
congregations’ awareness of the sin of racism and provide opportunities for racial healing; (4)
organize the Presbytery’s efforts in advocacy and action to work against racism where it persists in
our church and society.

Implementation:

Foothills Presbytery commits that we will pray with an open mind and heart to respond to God’s
leading first and foremost as we implement the antiracism policy within our presbytery.
Implementation consists of four components: (1) Training, (2) Resources, (3) Conversations, (4)
Advocacy:

5. TRAINING. The first component of this policy is structured education. The Antiracism Ministry
Team (AMT) will partner with non-profit organizations, educational institutions, and/or trained
leaders that are dedicated to dismantling racism and pursue racial healing.

a. Attendance is mandatory every three years on a recurring basis for:

i. All Teaching Elders and Commissioned Ruling Elders who are serving as pastors
to a congregation or who are engaged in a Validated Ministry.

ii. All Ruling Elders who have been elected to serve on Foothills committees.
Committee members must complete the training within one year of being elected
to their role.

ii. All Candidates for Ministry. If the timing or location is not feasible, the candidate
may work with CPM to determine an alternative way to meet this requirement.

iv. All Presbytery staff. These members must attend one training within one year of
hire/election.

b. Attendance is strongly encouraged for:

i. Church staff members, including directors of music, education, and youth.

ii. Members of Foothills congregations.

ii. All other members of committees and commissions of the Presbytery.

c. Administration and oversight of training:

i. This policy will be administered by the AMT in collaboration with the Committee
on Ministry and the Committee on Shared Ministry, which shall provide oversight
and authorize the hiring of training consultants. The AMT and CSM will be
responsible for evaluating the effectiveness and impact of the trainings.

ii. The Stated Clerk’s office will maintain a roster of those needing and those who
have completed the training. The Stated Clerk will communicate to pastoral
nominating committees and presbyteries that request references on the status of
candidates with respect to this requirement.

iii. The Presbytery Leader and Associate for Shared Mission and Ministry shall
serve as the staff liaison for Antiracism Ministry Team.
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6. RESOURCES. The second component of this policy concerns the support and resourcing of
member congregations of Foothills Presbytery as they work to dismantle racism and pursue
racial healing.

a.

Foothills Presbytery, through the AMT will maintain a Resources page on the
Presbytery’s website. This page will identify and introduce educational resources and
relevant trainings for our congregations, some of whom may be starting to explore the
issues of racism and racial injustice, while others have already begun to study and take
actions toward racial healing.

These tools are intended to aid our member congregations as they seek a deeper
awareness of the impact of the sin of racism and discern how they may become agents
of justice and reconciliation.

c. The AMT will promote racial healing events that are open to members of the presbytery.
d.

Foothills Presbytery will provide our congregations with guidance and resources as they
write an antiracism policy for their congregations.

7. CONVERSATIONS. The third component of this policy provides for truthful conversations that
seek to understand historic and present-day racism. These Courageous Conversations are
essential element in building an antiracist future. Courageous Conversations within
congregations and communities which address the realities of racism and our complicity in
those realities are a crucial step in moving forward. Foothills Presbytery, through the AMT, will
provide event leadership, planning, and facilitation for Courageous Conversations to occur
within the bounds of the Presbytery.

8. ADVOCACY. The fourth component of this policy recognizes and addresses structural and
systemic racism in the wider society. Foothills Presbytery, through the AMT, will identify specific
instances of structural and/or systemic racism that call for advocacy at the local, state, and
national level. The AMT will encourage and empower antiracism advocacy by:

a.

b.

C.

Providing information to our congregations about when, where, and how to engage in
antiracism advocacy for particular issues.

Organizing advocacy efforts at the local, state, and/or national level and inviting
Foothills Presbyterians to participate.

Recommend to Presbytery official statements of public witness regarding particular
instances of racism.

Collaborate with other antiracist and justice-seeking organizations within and beyond
the bounds of the Presbytery.
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Personnel Committee Report
October 2024

The Personnel Committee reports:

1. We met on Tuesday, September 25.

2. We heard from Debbie Foster, Presbytery Leader/Stated Clerk about the process and the
results of performance reviews she conducted with each of the staff members. Each person
completed a self-evaluation, which was reviewed with Debbie. Additionally, Debbie rated each
person on several key expectations. Debbie met with each person to discuss the progress of
their goals, their performance, and plans for 2025.

3. The Personnel Committee members met individually with each member of the Foothills
Presbytery Staff to discuss their performance reviews and to provide an opportunity for the
staff to express any issues or concerns.

4. That we discussed the changes to the Board of Pensions plans for 2025, current
compensation for each staff, a sabbatical for Debbie Foster, and Debbie’s contract, which will
expire in December 2025.

5. That the Personnel Committee will begin discussions on Debbie Foster’s contract in early
2025.

6. That the Personnel Budget will increase from $445,508 to $450,737 based on
recommendations 1 & 2 below.

7. That Robin Morris, Associate Stated Clerk, and Pressley Cox, Associate for Mission and
Ministry, will provide office coverage during Debbie Foster’s sabbatical.

The Personnel Committee recommends:
1. That the entire presbytery staff receive full medical benefits for them and their families in 2025.
2. That the staff members receive a cost-of-living increase of 1.5% in 2025.
a. That Debbie Foster’s increase will be calculated on her 2024 compensation package.
3. That Debbie Foster be granted a three-month sabbatical from May 26, 2025-August 26, 2025.

Please note:

The Personnel Committee intends for these decisions to be an example for churches as they
contemplate the Board of Pensions changes. We desire for each church to seek to meet the medical
insurance needs of their pastors, staff, and their families. Realizing that the increased medical costs
do not “put dollars in the pocket,” we urge personnel committees and Sessions to also consider a
cost-of-living increase.

Respectfully submitted,

Ludwig Weaver, Chair

Personnel Committee members: Robert Barkley (RE, Central), Christie Gravely (TE, Easley),
Hudson Neely (TE, Second), Minnie Thomas (RE, Fourth), Fred Tolly (RE, First Anderson), Lud
Weaver (TE, Retired)
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Representation and Review Committee
October 2024

The Representation and Review Committee reports:

1. This year we held four regional gatherings for Clerks of Session to bring their minutes, review
the minutes from another church, and learn from one another.

2. We have completed the review of the 2023 Session Minutes. Fifty-one of our fifty-eight
churches completed the review process.

3. The 2023 Minutes Review process was not completed for the following seven churches: First
Woodruff, Liberty, Nicholtown, Rock Hill, Salem, Varennes, and Walker’s Chapel.

4. In keeping with the requirement to “develop procedures and mechanisms for promoting and
reviewing that body’s implementation of the church’s commitment to inclusiveness and
representation” (G-3.0103), the committee completed the 2024 Foothills Presbytery
representation report. (See Appendix A.) The report reflects a fairly even representation
between Teaching Elders and Ruling Elders and between Males and Females. Upon review of
the racial breakdown on our committees, we learned that in Foothills Presbytery about 2% of
our total membership is non-white. Therefore, while the representation among our non-white
siblings looks low, it reflects the total representation in the Presbytery.

5. For the review of 2024 Session Minutes, we will schedule regional gatherings again to allow
the Clerks of Session to learn from one another.

6. We plan to publish our schedule and the Clerk’s Session Review Form in December.

Respectfully submitted,
Ansley Page, Chair

Committee Members

Class of 2024: Morton White

Class of 2025: Carolyn Brice and Ansley Page
Class of 2026: Belton Lane and Jeff Motes
Presbytery Staff: Debbie Foster and Robin Morris
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Appendix A
Representation and Review Committee
2024 Representation
From the Book of Order G-3.0103
The councils of the church shall give full expression to the rich diversity of the church’s membership and shall
provide for full participation and access to representation in decision-making and employment practices (F-
1.0403). In fulfilling this commitment, councils shall give due consideration to both gifts and requirements for
ministry
(G-2.0104) and the right of people in congregations and councils to elect their officers
(F-3.0106).

The report of the Representation and Review Committee of Foothills Presbytery including the membership
analysis of committees, councils and teams will be received as information which includes the observations
below for 2024.

Name of Committee clergy | lay | white | black | other | male female | Total
Antiracism Ministry Team 6 3 6 3 4 5 9
Bills and Overtures 4 4 8 0 6 2 8
Committee on Ministry 9 12 21 0 9 12 21
Committee on Preparation 7 5 12 0 7 5 12
Com on Shared Ministry 10 12 22 0 6 16 22
Coordinating Council 11 2 11 2 6 7 13
Disaster Preparedness 1 7 8 0 3 5 8
Examinations Commission 8 3 11 0 7 4 11
Finance and Stewardship 2 6 8 0 6 2 8
Nominations Committee 2 6 6 1 1 2 6 8
Permanent Judicial Com 2 4 5 1 3 3 6
Personnel Committee 3 3 5 1 4 2 6
Racial Ethnic Cabinet 6 20 2 24 12 14 26
Representation and 2 3 4 1 3 2 5
Review Committee
Sexual Ethics Committee 5 1 6 0 4 2 6
Worship Committee 3 2 5 0 1 4 5
Synod Commissioners 1 1 1 0 1 0 2 2
Totals 82 94 141 33 2 83 93 176
2024 Representation
160
141
140
120
94 93
100 82 83
80
60
40 35
20 I
2
O —
TE RE White Black Other Male Female
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Committee on Ministry Report
October 8, 2024

The Committee on Ministry gathers each month centering with a devotion and listing prayers for the
joys and concerns of our ministers, church leaders, and congregations.

The Committee on Ministry reports that at our June meeting, we:
1. Ministerial Relationships:

a. Floyd White: We approved Rev. White for our Pulpit Supply list and to labor within the
bounds. He is a member of the Southern New Jersey Presbytery and is often in South
Carolina.

b. Mary Morrison: We approved her call as Chaplain of Foothills Retirement Community
(Easley), a Validated Ministry.

c. Receiving Exit Interview for Hudson Neely (Tyger River).

2. Congregational Relationships:
a. Discussed the needs for temporary pastoral leadership at:
i. Covenant (Spartanburg)
ii. Florence Moore (Wellford)
iii. Midway (Anderson)
iv. Unity (Boiling Springs)
v. Walker’'s Chapel (Reidville)

b. Mt. Zion: We received a report from the Session that they sold their manse. Reminder:
Council requested that representatives meet with the Session to discuss the allocation
of funds.

c. Pendleton: The Session of the Pendleton Church did not accept the COM Dismissal
Task Force’s report and settlement offer sent in mid-April. On May 8th (after the May
COM meeting), the Session sent the Task Force a response report, a counter
settlement offer, and a request to meet with COM in August. COM offered thanks to the
Task Force for working through the Gracious Dismissal process with the Pendleton
Congregation. COM also concluded that the Task Force represented the COM and a
meeting with the Session would be redundant. After a lengthy discussion, the
Committee on Ministry approved a counteroffer that would be presented and requested
that the Presbytery Stated Clerk, Debbie Foster, communicate with our legal counsel,
Sterling Laney, and send a counter proposal to the Session of Pendleton Church.

d. Pickens: Received a report from the PNC that they have a candidate for their pastor
search. The candidate will meet with the Exams Commission on June 20.

e. Roberts: A representative from COM, Ted Morlok, reported on his meeting about the
mortuary contract.

f. Salem: The Rev. Chris Alexander is relocating out of state and will complete his service
at Salem at the end of June.

g. Tyger River: Debbie Foster, Presbytery Leader/ Stated Clerk, and Robin Morris,
Associate Stated Clerk, provided transition training for leaders of the Tyger River
Church on June 4.

h. Varennes: Received updates from the Task Force about the possible dismissal of this
congregation.

i. Walker’s Chapel: The Session reported that the Rev. Jerone Wilder, a local Baptist
minister, will provide Pulpit Supply through the end of the year.
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The Committee on Ministry reports that at our August meeting, we:
1. Ministerial Relationships:

a.

d.

Bill Evans: We met with Bill, who recently retired as the Younts Professor of Bible and
Religion at Erskine College. He is an ordained Minister of the Word and Sacrament in
the Associate Reformed Presbyterian Church (Second Presbytery). We discussed Bill’s
request to transfer into the PCUSA (retired) via Foothills Presbytery. COM approved
Bill to meet with our Examinations Commission for further discussion.

Tom LeGrand: We met with Tom, who recently transitioned to Spartanburg Methodist
University as a Professor of Professional Development and the Assistant Director for
Career Services. He previously served as the Chaplain at Limestone University and
has preached at a few of our churches. Tom is a graduate of Pittsburgh Theological
Seminary and is ordained as a Baptist minister. We approved Tom for our Pulpit Supply
list.

Pat Rabun: We met with Pat and welcomed him to our region. He shared information
with us about his ministry and his call to serve at Fort Hill. We approved Rev. Rabun to
serve as the part-time Stated Supply Congregational Care Pastor at Fort Hill Church.
He is a member of Coastal Carolina Presbytery. We approved his request to labor
within the bounds of Foothills.

Trey Meredith: We approved his request for his call as a Case Manager at Triune
Mercy Center to be a Validated Ministry.

2. Congreqgational Relationships:

a.

g.

Discussed the needs for temporary pastoral leadership at:

i. Bethel

ii. Midway (Anderson)

lii. Unity (Boiling Springs)
Approved the following temporary agreements

I. Pat Rabun and Fort Hill Stated Supply agreement

ii. Jack Taylor and Pendleton Stated Supply agreement

iii. Olin McBride and Covenant Stated Supply agreement

iv. Peggy Swann and Midway Stated Supply agreement
Covenant: A facilities lease agreement between the Covenant Church and the
Cornerstone Assemblies of God, a Ukrainian Church, has been finalized and is pending
signature.
Nicholtown: The Session is planning a special worship service in September to
celebrate and offer thanksgiving for the Rev. Michael Sullivan, who retired.
Roberts: Upon request, COM continues to provide support and resources while the
Session pursues clarity on the contract related to a mausoleum in a section of their
cemetery.
Tyger River: COM reviewed the job description for their search for a temporary pastor.
Steve Rhodes was approved to serve as Moderator.
Walker’s Chapel: COM will invite the Rev. Jerone Wilder to meet with us in December
regarding serving as the Stated Supply Pastor.

3. Gracious Dismissal:

a. Pendleton: The Session of Pendleton sent COM an updated dismissal agreement. The

Session accepted COM’s counter proposal to be dismissed to the Evangelical Covenant
Order of Presbyterians for $150,000 (to be paid over three years).

4. Certified Christian Educators: We celebrate that we have two leaders currently in the

process of becoming Certified Christian Educators. The Rev. Pressley Cox, Associate for
Mission and Ministry, is serving as their supervisor.
a. Elizabeth-Kelly Pope (Tyger River) is beginning this process.
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b.

Lynn Miller (Limestone) is nearing the completion of this process. In the next six
months, she will be developing curriculum and teaching from the new resource.

5. Work in Terms of Call: COM approved a new guideline related to the changes in the Board of

Pensions Health Care Benefits beginning 2025. Our goal is to ensure that pastors and their
families have quality health care coverage. COM requested that the Stated Clerk
communicate the guidelines to Pastors and Clerks. Please see Appendix A for the details.

The Committee on Ministry reports that at our September meeting, we:
1. Ministerial Relationships:

a.

John Kloepfer: Shared information about his background, ministry, and previous calls.
He and his wife are living in Greer and attending the St. Andrews Church. John is an
honorably retired member of Long Island Presbytery. We approved his transfer to
Foothills Presbytery.

Ewen Holmes: He is an honorably retired member of Northern Kansas Presbytery.
Ewen shared information about his background, his ministry, and previous calls. He
and his wife are currently building a house in Spartanburg. We approved his transfer to
Foothills Presbytery.

Mary Morrison: We welcomed Mary to share information about her call to Foothills
Retirement Community (Easley). As part of our continued emphasis on learning about
and supporting ministers serving in Validated Ministries, we invited Mary to share about
her call as a Chaplain at the November Presbytery meeting. (Pease see Appendix B
for a list of ministers currently serving in Validated Ministry.)

Allyson Helvie: Received a report that Allyson completed the Art of Transitional
Ministry recently.

Tom Malone: We approved a request for Tom to labor outside the bounds of Foothills.
He is serving as the Parish Associate of Christian Education at First Presbyterian
(Laurens).

Julie Meredith: After reviewing the documentation about her new position at the Riley
Institute of Furman University, we approved her request to approve her call as Validated
Ministry.

2. Congreqgational Relationships:

a. Discussed the needs for temporary pastoral leadership at:

I. Bethel (Walhalla)

ii. Midway (Anderson)

iii. Salem (Anderson)

iv. Unity (Boiling Springs)
Approved the following temporary agreement: Glenn Springs Church and Rev. Dr. Bob
Pettit (renewal)
Florence Moore: Steve Graves preaches at Florence Moore three weeks/month.
Steve Phillips is continuing as the Moderator.
McCarter/Simpsonville: The McCarter and Simpsonville Churches have been in a
period of discerning the possibility of a shared pastor. We received a letter from the
Simpsonville Session indicating that they do not feel called to share a pastor at this
time.
McCarter: COM voted to ratify our previous decision to request that the Presbytery
thank and dissolve the McCarter Administrative Commission as they have completed
two years of service.
Midway: Received a job description for a part-time Stated Supply Pastor. Peggy
Swann will continue serving Midway through the end of 2024.
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g. Nicholtown: Received a request from the Session to help them with the process of
closing the church.

h. Salem: Elizabeth Jones continues to serve as their moderator. She and Debbie Foster,
Presbytery Leader/Stated Clerk, met with the Session in August to hear about their
hopes for a worship leader and to discuss needed building maintenance.

i. Tyger River: Debbie Foster, Presbytery Leader/Stated Clerk, and Robin Morris,
Associate Stated Clerk, provided an orientation and training for their Pastor Nominating
Committee on September 10.

J. Unity: Tim Holland is preaching once a month. Church leaders have reached out to
Debbie Foster about a potential worship leader.

3. Congregational Relationships—Property Items: As of September, this is a new section on
our agenda to share a list of congregations who currently have property related discussions
underway.

4. Gracious Dismissals:

a. Pendleton: Heard an update that the Foothills attorney is reviewing the agreement
between Foothills and Pendleton.

b. Varennes: The Task Force met on August 26. They reviewed language in the Gracious
Dismissal policy which notes “congregation can be dismissed to independency or
received by another Reformed body.” We are currently awaiting Varennes to provide all
the information as listed in the Gracious Dismissal policy (Process item 4). Mel Davis
serves as Chair of the Task Force.

5. Work in Terms of Call: COM approved a policy related to the new Book of Order requirement
for twelve weeks of family leave. Please see Appendix C for the details. We will hold two
Town Hall meetings on November 18 to discuss Family Leave. The first meeting will be held
at noon at the Foothills Presbytery Office. The second option is at 3:00 over Zoom.

The Committee on Ministry recommends:

1. That the Presbytery dissolve the McCarter Administrative Commission and thank them for their
two years of service. AC members: Tandy Taylor (Chair), TE, At Large; Gordon Turnbull, TE,
John Knox; Julia Watkins, TE, Westminster; John Verreault, RE, First Spartanburg; and Pete
Roe, RE, Westminster.

2. That the Pendleton Church be graciously dismissed to the Evangelical Covenant Order of
Presbyterians.

3. That we invite Mary Morrison (Foothills Retirement Community) to share information about her
call as Chaplain (Validated) at the November 12, 2024, Stated Presbytery meeting.

Respectfully submitted,
Whitney Moss, 2024 Chair

Committee Members

Class of 2024: Scott Berry, Barbara Moran-Faile, Ted Morlok, Whitney Moss (Chair), Eliza Smith
DeBevoise, Sandy Thrasher, and Art Williams

Class of 2025: Phil Beckwith, Deborah Broadwell, Ben Dorr, Elizabeth Jones, Preston Shealy (Vice-
Chair), Dennis Tedder, Beth Templeton, and Mary Anne Welch

Class of 2026: Anna Johnson, Dottie Metropol, Beth Meyer, Susan Oldham, Rudy Painter, and Mark
Taylor

Staff: Debbie Foster (Presbytery Leader/Stated Clerk) and Robin Morris (Associate Stated Clerk)
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Appendix A

Terms of Call
Board of Pensions Changes beginning 2025

Installed Congregational Leaders

The minimum terms of call shall require full participation for the pastor in the Board of
Pensions benefits programs, including medical and income protection through the
Congregational Pastors Package or Transitional Pastor’s Participation (the Transitional
Pastor’s Participation is available in 2025-2027).

Congregations shall provide a strategy (approved by the COM) to address the coverage of a
spouse and/or children to ensure that the spouse and/or children are appropriately covered.

Temporary Congregational Leaders

The minimum terms of call for Transitional Pastors, Stated Supply Pastors, or Bridge Pastors
serving 20 hours a week or more shall require full participation for the pastor in the Board of
Pensions benefits programs, including medical and income protection through the
Congregational Pastors Package. Congregations shall provide a strategy (approved by the
COM) to address the coverage of a spouse and/or children to ensure that the spouse and/or
children are appropriately covered.
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Appendix B

List of Validated Ministers

Nath Briley/ Family Promise of Pickens County, Exec Director

Christi Owen Brown/Authentic Leadership Coaching, Coach/Facilitator
Charles Campbell/ Duke Divinity School, Professor

Kathy Chamlee/ Canterbury Counseling Center, Pastoral Counselor
Jan Roberts/ Hospice of the Upstate, Chaplain

Eliza Smith DeBevoise/ Converse University, Chaplain

Erin Foster Farry/ Furman UKirk, Campus Minister

Tim Holland/ Blue Water Counseling, Counselor

Patrick Jinks/ PRISMA Health, Chaplain

10 Merwyn Johnson, In Christ Supporting Ministries, Theological Advisor
11.Trey Kuhne/ Pathways Pastoral Counseling, Counselor

12.Ralph May/ PRISMA Health, Chaplain

13.Julie Meredith/Furman Riley Institute, Director of Center for Critical Issues
14.Trey Meredith/ Triune Mercy Center, Social Worker

15.Jason Moore/US Navy, Chaplain

16.Mary Morrison/Foothills Retirement PCSC, Chaplain

17.Laura Palmer/ US Navy, Chaplain

18.Denny Read/ AnMed Health, Chaplain

19.Jennifer Fouse Sheorn/ Triune Mercy Center, Pastor & Exec Director
20.Beth Templeton/ Our Eyes Were Opened, Founder & CEO

21.Buz Wilcoxon, Presbyterian College, Chaplain & Dean of Spiritual Life
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Appendix C
Foothills Presbytery
Family Leave Policy

Purpose

The celebration, nurture, and encouragement of the family takes place in many ways and on many
levels in the life of a church. During times of joy and times of sadness, the congregation has the
opportunity and the responsibility of extending care for the pastor and the pastor’s family. Foothills
Presbytery is committed to a culture that helps our pastors meet the demands of family and ministry
responsibilities and honoring the life that Christ has given to us. Offering the option of taking paid time
off when the Pastor or a family member is sick is not just good for them and their families, but it is
also healthy for the whole of the Church. The following policy was developed by Foothills Presbytery
of and shall be considered minimum standards for installed pastors. It is anticipated and hoped that
individual congregations will not feel limited by these guidelines and will respond to the need for
parental and family leave responsibly and generously. While it is not a requirement for pastoral
relationships that are not installed, it is hoped that it would guide actions by Sessions in all pastoral
relationships.

Parental Leave

Parental leave is meant to give parents the opportunity to spend concentrated time on building up a
new relationship with a child in their household. It is not vacation or study leave. All parents who
receive a new child into their home due to birth, adoption, placement of long-term foster children, or
other legal guardianships of children shall be granted the option of 12 weeks paid leave with benefits.
In the case of a miscarriage or stillborn child, or failed placement of adoption, up to 4 weeks paid
leave with benefits shall be granted. A Session and pastor may negotiate an extension of parental
leave, as needed, with terms agreed upon by the Session and pastor.

The timing of parental leave is up to the pastor. The weeks do not need to be taken concurrently but
must be used within one year of the first day of parental leave. People planning to welcome a child
into their home shall ordinarily give their Session at least a three-month notice of the intent to take
parental leave. In cases where it is not possible to give a three-month notice, the person should give
as much notice time as possible.

Family Leave

In addition to parental leave, other situations may arise for which a pastor needs to take time for
family leave. Qualifying events for which a pastor may take family leave include, but need not be
limited by the Session to, the death of an immediate family member, serious illness of self or an
immediate family member, or moving an immediate family member into a care facility. A Session
should give strong consideration to the fact that some other family relationships are as close to a
person as these relationships, and they are encouraged to act with grace and generosity in such
situations.

A pastor may take up to 12 weeks paid with benefits during a calendar year for family leave. The
weeks need not be consecutive. A pastor is expected to be in close communication with their Session
regarding the weeks needed. Should a pastor find themselves in an extraordinary situation in which
more than 12 weeks of family leave are needed within a calendar year, the pastor and the Session of
their church should enter into dialogue with the Committee on Ministry (COM) to work out appropriate
arrangements.

A pastor shall give as much notice to the Session as possible when taking family leave.
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Family is defined as:
e Parent or Legal Guardian
Stepparent
Person who acted “in Lieu of Parent”
Parent-in-law
Sibling
Spouse or Partner
Child/children
e Grandparent
e Grandchild
e Other relatives residing in the same household.

Pertaining to Parental and Family Leave

Parental and family leave time cannot accrue, and any unused leave time will not be compensated
when a pastor leaves their call. If a pastoral call is dissolved within 12 months of taking a period of
leave, the pastor’s unused vacation time shall be credited against the leave.

Vacation time shall not be used as a substitute for any of these forms of leave, but can be used to
supplement the leave, if approved by the Session.

The position will not be filled during the leave, except on a temporary basis. If a Session Moderator is
needed and not secured in advance by the pastor, the COM will provide a Moderator for the church
during the pastor’s leave.

It is the responsibility of the congregation to provide the pastor with full pay and benefits during 12
weeks of parental leave (and extended medical leave, if offered) and family leave. The pastor and the
Session should, as far as possible, work together to plan for pulpit supply, pastoral care coverage,
and other necessities for the duration of the leave. Preaching honoraria, mileage reimbursements,
and other ministry expenses needed to fill pastoral responsibilities shall be the responsibility of the
Session on behalf of the congregation.

In the event that more than one kind of leave needs to be taken within a calendar year that
necessitates taking more than 12 weeks total leave, a pastor and their Session shall involve the COM
to discuss the needs of the pastor and congregation and to work out an agreeable arrangement
between all parties. If providing more than 12 weeks of leave in a given year provides a financial
hardship to a congregation, this, too, will be discussed with COM, and the presbytery may provide
assistance to congregations in demonstrated need.

Any leave shall be documented by the Session in its minutes and reported to COM.
Notes:
1. The federal Family Medical Leave Act (FMLA), enacted in 1998, does not apply to churches.

2. Board of Pensions offers Short-Term Disability benefits. Generally, the monthly short-term
disability benefit equals 60 percent of the employee’s effective salary when he or she becomes

disabled, up to the IRS maximum.
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https://www.pensions.org/what-we-offer/financial-protection/temporary-disability
https://www.pensions.org/what-we-offer/tax-resources/irs-limits#annualcomplimit

This policy draws from the family leave policies in effect in the following presbyteries: Baltimore,
Cherokee, Chicago, Grace, the Highlands of New Jersey, Hudson River, Los Ranchos, Mid-
Kentucky, Milwaukee, and New Harmony.

Approved by Committee on Ministry on September 5, 2024.
(Related to Book of Order, G-2.0804, provision for a minimum of twelve weeks paid family medical
leave.)
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Examinations Commission Report
October 8, 2024

The Examinations Commission reports:

That on April 4, 2024, we examined Hudson Neely, who received a call to serve Second
Church (Spartanburg) as their Pastor. Hudson was examined primarily for fit and call. The
examination also included discussions on Bible, Theology, Sacraments, and Polity. His
examination was unanimously approved. (See Appendix A for Hudson Neely’s bio and
statement of faith.)
Hudson’s Terms of Call for Second were reviewed and approved.

Effective Salary of $108,553

Total Benefits of $51,359

Professional Expenses of $4,700

Total Financial Investment: $164,612
That on April 4, 2024, we examined Aaron (AJ) Ochart, who received a call from St. Andrews
Church (Taylors) to serve as their pastor. AJ was examined primarily for fit and call. The
examination also included discussions on Bible, Theology, Sacraments, and Polity. His
examination was unanimously approved. (See Appendix B for AJ Ochart’s bio and statement
of faith.)
AJ’s Terms of Call for St. Andrews were reviewed and approved.

Effective Salary of $62,499

Total Benefits of $31,773

Professional Expenses of $3,500

Total Financial Investment: $97,772
That on April 18, 2024, we examined Rachel Klompmaker, who received a call from First
Spartanburg to serve as the Associate Pastor of Congregational Care. Rachel is an Ordained
Minister in the Reformed Church of America. The PC(USA) is in full communion with the
Reformed Church of America and has adopted a Formula of Agreement. Rachel was
examined primarily for fit and call. The examination also included discussions on Bible,
Theology, Sacraments, and Polity. Her examination was unanimously approved. (See
Appendix C for Rachel Klompmaker’ s bio and statement of faith.)
Rachel’s Terms of Call for First Spartanburg were reviewed and approved.

Effective Salary of $75,000

Total Benefits of $25,566

Professional Expenses of $5,000

Total Financial Investment: $105,566
That on June 20, 2024, we examined David Torrey, who received a call from Pickens to serve
as their installed Pastor. David was examined primarily for fit and call. The examination also
included discussions on Bible, Theology, Sacraments, and Polity. His examination was
unanimously approved. David is currently serving as the Interim Pastor at Pickens. Because
David is moving from a temporary position to an installed position, the Presbytery will need to
vote on an exception as outlined in Book of Order G-2.0504c. (See Appendix D for David
Torrey’s bio and statement of faith.)

David’s Terms of Call for Pickens were reviewed and approved, as follows:
Effective Salary of $58,669
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Total Benefits of $30,737
Professional Expenses of $6,250
Total Financial Investment $95,656
e That on June 20, 2024, we examined Nick Carson, who received a call from Westminster to
serve as their as Associate Pastor for Outreach and congregational life. Nick was examined
primarily for fit and call. Additionally, the examination included discussions on Bible, Theology,
Sacraments, and Polity. His examination was unanimously approved. (See Appendix E for
Nick Carson’s bio and statement of faith.)
e Nick’s Terms of Call for Westminster were reviewed and approved.
Effective Salary of $56,519
Total Benefits of $26,023
Professional Expenses of $5,000
Total Financial Investment: $87,542
e That on August 15, we met with William Evans. Bill recently retired as the Younts Professor of
Bible and Religion at Erskine College. He is ordained in the Associate Reformed Presbyterian
Church (Second Presbytery) and requests to transfer to PC(USA) with Foothills Presbytery.
We examined Bill in the following categories: call to ministry, Bible, Theology, Sacraments,
and Polity. We approved Bill's exam.

The Examinations Commission recommends:
e With Presbytery approval that the Rev. Dr. David Torrey move from a temporary position
(Interim Pastor) to Installed Pastor of Picken Church.
e That we approve Bill Evans to transfer as a retired minister from the Associate Reformed
Presbyterian Church (Second Presbytery) to PC(USA) in Foothills Presbytery.

Respectfully submitted,
Will Nickles, Chair

Examinations Commission members: Will Nickles (Chair), Terri Price, Nan Jones, Amos
Workman, Phil Beckwith, Scott Berry, Eliza DeBevoise, Ben Dorr, Preston Shealy, Jacob Kennedy,
and Audrey Reese

Ex officio members: Debbie Foster (Stated Clerk & Presbytery Leader) and Robin Morris (Associate
Stated Clerk)
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Appendix A
Hudson Neely
Biography and Call to Ministry

My wife Lindzey and | were both born and raised in Spartanburg. We are Spartanburg High School
alumni, and though we didn’t meet until college, our families lived only a couple miles from each
other. Lindzey went to the University of South Carolina, where she was a Math major. | graduated
from Furman University with a degree in Religion. Following college, | attended Princeton Theological
Seminary, where | received my Master of Divinity. Upon finishing seminary, Lindzey and | moved to
Nashville for her to study at Vanderbilt, while | finished a Master of Science in Social Work (MSSW) at
the University of Tennessee. Soon after completing my MSSW, | joined the staff at Hillsboro
Presbyterian Church, where | worked from 2008 until 2016. | began serving as the pastor of Tyger
River Presbyterian in Moore, South Carolina on the first Sunday of Advent in 2016.

My call to ministry in the PCUSA has been somewhat circuitous. For instance, there was a time when
| thought | might be called to work in the non-profit world. Hence the Social Work degree. However,
not long after beginning seminary, | felt a strong pull toward working in a church setting, but | chose to
finish my MSSW and still consider that an essential part of my educational training.

While in seminary, | also imagined working in a Baptist congregation. | was raised in the Baptist
church, and my call to pastoral ministry was affirmed and nurtured at Morningside Baptist in
Spartanburg. But God had other plans, because just a couple weeks after being ordained at
Morningside, | began working at Hillsboro Presbyterian in Nashville. My call to Hillsboro specifically
paved the way for my calling within the PCUSA more generally, and | was installed as a pastor in the
PCUSA in 2015. No system is perfect, of course, but | fell in love with the order, beauty, and
theological faithfulness of Presbyterian polity and practice. | think my circuitous faith journey
sometimes puts me in a unique position to celebrate and support our denominational history and
tradition.

Though | could say much more about my call to ministry, | will share that one of the greatest joys of
my pastoral work is the opportunity to minister to people of all ages, from the youngest children to the
oldest adults. | have four young children of my own and elementary humor preferences, and | love
having opportunities to teach and laugh with children. But | also have a graduate certificate in
gerontology and have grown to love nursing home and hospital visits. | believe one of the greatest
privileges of pastoral ministry is being in relationship with people of all stages and places in life. And |
believe that it’s in relationship—through crying, laughing, and loving together—that we have the best
chance of transforming our lives and this world with the good news of Christ’s great mercy, grace,
and love for us.

| am honored to be called to pastoral ministry at Second Presbyterian and excited to join the

congregation in listening for the Spirit’s direction on how we can continue to participate in God’s
mission in Spartanburg.
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Hudson Neely
Statement of Faith

| believe in a God powerful enough to create out of nothing and vulnerable enough to love us
as beloved children. | believe in a God whose thoughts and ways, as the prophet Isaiah says, are
higher than our thoughts and ways (Isaiah 55:8), but | also believe in a God who, as Isaiah also says,
is as close as a father and mother (Isaiah 63:16; 66:13)—a God who is, in fact, even closer to us than
we are to ourselves (Psalm 139:1-6; Acts 17:28). | believe in a God with the right to judge our sin and
in a God with the nature and heart to forgive. | believe in a God who both fully knows all and still
completely loves all. And | believe God is much more and much greater than all that | can know and
believe.

| believe in Jesus the Christ, God's son and our savior. | believe that, in Jesus, God entered
the world as the perfect revelation of God's unblemished love for us (Colossians 1:15; Exodus 12:5;
W-1.2002). | believe in the truth and power of Jesus' birth, life, death, and resurrection and that Jesus
came to redeem and to restore in order to not only show us what abundant life looks like but to make
it available to us as well (John 10:10). In this way, | believe that Jesus came not to turn the world
upside down but to turn the world right side up—to teach us by his life, ministry, and self-giving love
how we were created to live: in communion with God, others, and all of creation. And | believe that
the Sacraments of Baptism and the Lord’s Supper testify to Christ’s living and active “presence and
power” by sealing within us Christ’'s work for us and by thus renewing us for Christ’s work through us
(W-1.3033; W-3.3600).

| believe in the Holy Spirit, a mystery all its own but no less part of the triune God. | believe the
Holy Spirit is as active now as the Spirit has been from the beginning (Genesis 2:1). | believe that the
Spirit listens and speaks, abides and leads, and encourages and challenges. And because | believe
in the importance of the church, I believe in the power of the Spirit to take the church places and
sustain us in work that we could never anticipate or imagine on our own (F-1.0401). This is only
possible, however, through our diligent “participation in the proclamation” of Scripture, and it is the
“illumination of the Holy Spirit” that helps us, both individually and as communities of faith, understand
what our participation is to be (W-2.2010).

| believe, therefore, that God is all about relationships because it is, in fact, in God’s nature to
be this way. A triune God is inherently a God who exists and finds identity in dynamic, diverse, and
selfless relationships. This truth, | believe, provides perhaps the most powerful image for how we are
to be the church, not only as a denomination, but also as the church universal—a church that lovingly
and endlessly pursues communion with God and all of God’s children and creation (F-1.0302 a.).
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Appendix B

Aaron (AJ) Ochart
Bio and Call to Ministry

The first time that | really felt like a congregation was my home was when | started getting
involved in the Presbyterian Church near my grandparent’s home (where we were living for a while). It
was around this time when | really felt and heard a call to ministry. | was home-schooled, so | was able
to have a weekly class with the Associate Pastor while my mom attended a Bible study. | learned some
(very basic) Greek, theology, and even gained some experience with hospital visits. As | grew | took on
leadership roles in the Youth Group: leading small groups, musical worship, puppet ministry, and
advocating for a more intensive theology/Bible study meeting in addition to the more ‘fun’ Youth Group
meeting. | was chosen to attend Triennium, where | got the opportunity to meet Presbyterians from all
over the world. While attending College, | took on leading the Youth Group for a while.

| pursued a Bachelor's degree in Philosophy at a local Junior College, and then finished at the
University of California, Riverside. In my Junior year, | met Louise, who would eventually be my spouse,
while performing in my one and only theater production. | attended Princeton Theological Seminary.
Princeton was a great opportunity, though it did cater to my more intellectual proclivities. It was an
interesting time when seminaries (and the denomination as a whole) were starting to warn of the
institutional decline that was in evidence, but it didn’t yet feel real. In many ways, we were still being
prepared for an institution that no longer existed.

My first call was to Trinity Presbyterian Church in Travelers Rest, SC where | served as the
Associate Pastor of Youth and Family Ministries for two and a half years. | did not have the words to
articulate at the time, but | was leading into newer models of ministry (inspired by writers like Mark
DeVries and Mark Oestriker). The church leadership at the time wanted a redux of 80’s and 90’s youth
ministry.

Providence would have it that around that time, Pelzer and Williamston Presbyterian churches
began looking for an interim minister for their yoked ministry. | served as Interim, then Stated Supply,
then (after a full national search) the called and installed minister. While there, Louise and | had our
son, Asher. The two major highlights were the expansion of their spectacular food bank ministry, and
merging the two congregations into one.

During that time, | also began my journey of deconstruction. As with many others, the pandemic
gave me more information to consider, as well as time to do so. | continue through the process of
deconstructing and reconstructing my understanding of scripture, theology, and praxis (or in the words
of the Reformation, “reformed and always reforming according to the Word of God”). | believe that it is
important as faith leaders to model this process, and create spaces where others can meaningfully
engage with hard questions. During this time | have also discerned my identity as being bisexual. So
far, this has been a wonderful journey of discovery for both Louise and I, as | am discovering more fully
who | have been created to be.

| was called to a Head of Staff position at a church in Metairie, Louisiana (in the Greater New
Orleans area) in 2020. To be honest, | am supremely grateful for my time in Louisiana. However, by
the time that | and this ‘purple’ congregation had gone through the COVID Pandemic and 2020 election
(and aftermath), | found myself with some deeply held theological beliefs (hamely that full inclusion and
acceptance of Queer siblings and dismantling of structural racism are integral to the Gospel of Jesus
Christ, and that White Supremacy and Christian Nationalism are toxic fungi eating the American Church
from the inside), that were at odds with the safe and suburban congregation who did not want to make
anyone mad. In addition, skyrocketing insurance rates after Hurricane Ida also meant that the
congregation was paying almost as much for insurance as my salary, which has made the financial
situation increasingly unsustainable.
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In looking through the CLC, Louise came across St. Andrew’s Presbyterian Church in Taylors,
SC; and sent the MDP to me. As we looked over the church website, and later had conversations with
the PNC, | found them to be an actually open and welcoming congregation who were ready and excited
for what God is going to do among them. | was honest with them about my theology, identity, and where
| saw the Spirit calling me and them. | am honored that they also believe that we have been called
together for this next season in the life of their congregation and of the Church.

Aaron (AJ) Ochart
Statement of Faith

| believe in Love./ God is Love.

Love that birthed order into chaos,/ and breathed life into crude matter.

Love which created humans as divine image bearers,/ embodied souls, ensouled bodies.

Love invited humanity to righteousness:/ a right relationship with God, and one another, and all
creation.

A Love that speaks through teachings,/ giving us instruction in righteousness.

A Love that speaks through prophets,/ calling us to right relationship with one another.

A Love that speaks through poetry,/ joining with creation itself in the song.

| believe that Love became flesh/ and lived among us.

Emptied of divine being,/ Love became a human being.

Love came to teach us afresh/ how to love God, one another, and all creation.

Love came to call us to a kindom where servants have the highest honor,/ where justice,
righteousness, and liberation/ are more important than money, power, and control.

Love came to resist, with nonviolent action, powers and structures,/ both religious and imperial,/ who
benefit from the silence and service of the marginalized.

This nonviolent resistance was met with violence,/ and Love was executed by those with power...
But, Love lives./ Many waters cannot quench Love/ neither can floods drown it.

no matter how hard it tries.

The people of Love sought to live it out,/ as servants and messengers of Love.

They discovered that everyone deserves this Love;/ no matter what division humans want to erect,/
Love works to tear those walls down.

They wrote letters, and visions, and the good news that Love has come,/ so that others could share in
the liberation of Love.

| believe that we are called/ by the Spirit of Love/ as people of Love:

To be in right relationship/ with God, with one another, and with all creation.

To proclaim the liberation of Love,/ to call others to righteousness.

We are called to resist, with nonviolent action,/ the coercive powers and structures of our day,/
imperial, economic, institutional, and religious.

We are called to tear down the walls of division,/ especially the ones that we ourselves have built.

We are called to see in every other human being, the divine image of Love/ no matter their skin color,
or gender identity,/ or economic status, or any other difference,/ and to call them to join in the kindom
of Love.

| believe that one day Love will reign,/ when we will truly be in right relationship/ with God, one
another, and all creation.

We work to make that reign a reality in this world now;/ seeking justice, righteousness, and liberation;/
without using the tools of violence and domination.
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Yet with all creation we cry,/ ‘Come Lord Jesus!
In the names of Love,

the Living God, YHWH, Creator;

Jesus, Messiah, Redeemer;

Spirit, Wisdom, Comforter.
Amen.

Appendix C
Rachel Klompmaker
Bio and Call to Ministry

There is a cassette tape somewhere in my parents’ home of me as a young child reciting the Lord’s
Prayer and the Apostles’ Creed; this was right around the time | began to take formal piano lessons.
Our home was filled with prayer, Scripture, and Bible songs, and | attended Christian schools for my
entire education. | was attentive and curious in Catechism classes and led Chapels and Bible Study
groups in high school. The first time | heard a woman preach was in college and | was afraid
something bad would happen if | listened too closely.

| was an undergraduate music major but took my first theology class on worship as a sophomore.
Then | learned that one could go to seminary and not be a pastor and | wondered why those
institutions weren’t packed with people as drawn to it as | was. Completing a Master of Arts in
Worship was the best | could do at the time to get myself in the building and not ruffle too many
feathers.

| didn’t want to work in a church planning worship part time, though, so | pivoted into a career in
Christian Academic Publishing, supporting the work of pastors and the church from the side. It was in
my office there, slowly over eight years, that the pieces of my pastoral identity that were there from
the beginning started to collect into a shifting sense of call. My theological, personal, and spiritual
circles began to widen and eventually | left that good work to return to school full time in a Masters of
Divinity program.

Those seminary years were turbulent as | did the good-hard work of coming to terms with my
childhood formation, unlearning much of what | had been taught but still feeling a strong tie to remain
with God and the church. There | fought to discover, listen to, and trust my own voice and found
freedom in a broader view of God and God’s continued work in the world.

As a musician | am at my best when | am accompanying someone, whether that is a soloist, a chaoir,
a wedding, a musical, or worship. And it is in this role that | root my pastoral identity as well. From this
position | can offer my gifts, curiosity, lived experience, flexibility, and collaborative spirit to individuals
and groups of all sizes, not so that | can dominate or direct but so that | can come alongside with
compassion, wonder, solidarity, and support.

Coming to First Presbyterian Spartanburg as the Associate for Congregational Care is an arrival point
of sorts—I believe | was born to be a pastor—but also a continuation of a lifelong journey with God and

a love for the church. I long for all whom | encounter to experience the all-encompassing love of God

and permission to be themselves.
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Rachel Klompmaker
Statement of Faith

Who God Is

At the core of who God is there is holy, passionate Love. This all-encompassing Love is
revealed as Three-in-One: Father, Son, and Holy Spirit (Gen 1, Jn 1, Rom 8). There is no act of God—
Creating, Redeeming, Sustaining—in which the entirety of God is not present.

God is eternal, inexhaustible mystery, beyond thought and words, yet knowable because of
God’s self-revelation in the intricacies of the created universe and in the particularities of God’s Son,
Jesus Christ, all through the power and provision of the Holy Spirit.

Who We Are

To be human is to be created in the image of God and to have been created good, intended for
shalom-relationship with God, each other, and the rest of creation. To be human is to be Beloved and
nothing can separate us from this Love (Rom 8).

At creation, humans were given freedom in the form of a will free to choose to turn toward or
away from God and it was through the exercising of that will that sin entered the world. Our
experience of sin takes on two forms: sin as the broken relationship with God that affects all of
creation, and sins, which are the innumerable broken actions and outcomes stemming from that
altered reality.

God has not left us to our own devices in this state but has given us the gift of restoration and
salvation through the work of the Holy Spirit in the life, death, resurrection, and ascension of Jesus
Christ. Through this gift of union with Christ, we are invited to join with God as co-creators of the story
of Love that God is telling in and to the whole created world. Our lives of discipleship and generosity
are in service of this story in our particular time and place.

What We Do Together

We partner with God to show Love to the world through our care for all of creation. Trees,
rivers, animals, and the entire cosmos were created to give glory to God and all aspects of creation
groan (Rom 8) under the weight of sin’s effects. We are called to work to set creation free for praise
once more.

We partner with God to ensure that every human being in our care experiences the Love in
which they were created. Before we know anything about someone, we know that they are Beloved
and as such we come alongside them to love, care for, and support them to be who God has called
them to be.

We partner with God as the church—God'’s beloved community— to proclaim God’s Love and
grace through the preaching of the Word and the practices of baptism and the Lord’s Supper. To
these visual signs and seals of God’s abundant grace we add our songs and prayers as we gather
regularly for worship and are sent out to cultivate the fruits of the Spirit (Gal 5) in ourselves and in our
neighborhoods.

Those whom God calls, God equips and nurtures as together we work and wait for the day
when everything broken will be fully restored and we are fully free to enjoy God forever.
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Appendix D
David Torrey
Bio and Call to Ministry

Born in Orlando, FL, | am the oldest of three children. My parents were faithful Christians and both
served as Elders in the Presbyterian Church wherever we lived. Though we moved about every 7
years as | was growing up, we always found a Presbyterian Church to participate in. | was active in
Youth Ministry since my Freshman year of High School and later serving at the Presbytery level and
in my congregation.

After graduating from Presbyterian College, | began a 10 year career in Information Technology and
worked for several banks and the State of South Carolina. | served as a Youth Advisor in my
congregation and then as an Elder. In 1987 Peggy and | were married and | became an instant father
to our daughter Beth. | believe God led me to Peggy and she has been a constant support and
inspiration for my own faith.

In 1991 | perceived a call to ordained ministry that | had been trying to ignore for many years. After a
year of study, prayer, and listening, we decided to move to Marietta, GA so that | could attend
Columbia Theological Seminary.

| am a second career pastor with 26 years of experience in congregational ministry in Georgia,
Florida, and South Carolina serving as a solo Pastor, Head of Staff, Interim Pastor, and Stated Clerk
of Trinity Presbytery. | am a graduate of Presbyterian College in Clinton, SC, Columbia Theological
Seminary in Decatur, GA (M.Div. and Th.M.), and McCormick Theological Seminary in Chicago
(D.Min.). | currently serve as the Interim Pastor for Pickens Presbyterian Church in Pickens, SC and
previously served as Interim

Pastor of Little Mountain Presbyterian Church in Abbeville and Stated Clerk of Trinity Presbytery.

While serving as Stated Clerk, | worked closely with the Presbytery Coordinating Team (Council) and
the Ministry Teams (Committees) to:
 improve communications through the use of technology among and within Teams,
* improve the creation and maintenance of Team documents and minutes utilizing a cloud
solution allowing the Presbytery to have records of Team activities without relying on
individuals to remember to submit documents,
* increase the preparation and training of individuals to serve as Ruling Elders and Clerks of
Session by leading annual training events,
* provide staff support for the Commission on Ministry, Committee on Preparation for Ministry,
Discipleship Resource Team, Mission Evangelism Team, and the Administrative Enabling
Team, encouraging and enabling Team leaders to focus their work to achieve their stated
goals.

Throughout my life | have been aware of God’s presence and guidance, though if I'm honest there
have been times when | paid more or less attention. Whether participating in or leading youth
retreats, training Elders for service, mission trips to build Habitat houses with youth groups, or
cleanup from storm damage,

| have felt God’s presence and inspiration. Over the years, my calling has grown and changed as |
experienced both the joy and challenge of ordained ministry. Through my work with CPM, the
Congregational Transformation Committee, and as staff of the Presbytery, | understand my calling
now to be to transitional ministry as that has been a constant theme. Currently, | am enjoying my
work with Pickens Presbyterian and look forward to the next stage of my ministry in Foothills
Presbytery.
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When | make the time, | enjoy time with our daughter Beth who lives with her husband (Thomas) and
son (Ames) in Athens, GA, reading, music (choral and instrumental), and bicycling.

David Torrey
Statement of Faith

| believe in the one, Triune God, who is revealed through scripture and whom we call Father, Son,
and Holy Spirit. This God is the same God revealed to us in both the First Testament (O.T.) as the
God of Abraham, Isaac, and Jacob, and the Second Testament Scriptures (N.T.), as the God whom
Jesus called Abba, Father. The truest

example of relationship with God is expressed in the person of Jesus Christ, who bore our sins on the
cross as an atonement for the sins of all humanity, and whom | believe to be the incarnation of the
second person of our Triune God, the Son. Our God is at once three distinct persons and one in
nature. God the Father is the creator,

the source of all life and truth, who created the world and universe for God's own purposes and
pleasure.

The life of faith is best exemplified in two ways. First, the life and relationship Jesus had with his
Father and our attempts to comprehend his life and ministry, and second, the life of relationship within
the Godhead between the three persons of the Trinity. Jesus' life and ministry demonstrates to us the
right relationship with God to which we aspire, and the invitation to all people to life in the Kingdom of
God. Yet, we cannot attain our own salvation from death and separation from God. It is only through
the life, death and resurrection of Jesus that we receive salvation unto life. The mystery of our faith is
wide and great, and focuses on the person of Jesus, the Son of God, fully human and at the same
time fully divine. The mystery of this condition is something which only God understands completely.
And yet, | believe it is true and the foundation of my faith is based on this condition of Christ's nature
and his resurrection from the dead.

It is only through the inspiration of the third person of our Triune God, the Holy Spirit, that we are able
to understand a small portion of the mystery of our God and Savior. The activity of the Holy Spirit
gives me courage and faith to continue to seek God even in light of conditions in the world, and the
continual barrage of messages,

which seek to tell us that our faith is futile and our God not real. Thus, our challenge is to live lives of
doxology, lives of praise to and glorification of God, and to seek to live continually in God's presence.
Through God's enabling activity in our lives, we may attain some level of doxology. However, we
know that without Jesus' intervention, our activity is unclean and unworthy of presentation to God.

Our journey of discipleship requires continual growth and renewal through God’s presence and
activity. In particular, the promise in our baptism reminds us that we do not undertake this journey
alone nor under our own power. God’s promises that before we were able to do anything to save
ourselves, God acted to confirm our acceptance into the kingdom of heaven and claimed us as God’s
children and members of the body of Christ. We journey with a family of faith, the congregation, which
has promised to raise us in the faith. Yet, we require sustenance to strengthen us for the journey. The
Lord’s Supper is the joyful feast through which we continually

feed upon the body and blood of Christ. Through this meal of bread and wine we taste and see, drink
and remember Jesus’ sacrifice for us so that we are nourished for the journey.

As we continue to live and grow in our faith, we may be confident that God's activity in our lives brings
us into closer communion with Godself through reminders of our baptism and remembrance of Jesus’
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sacrifice. In reliance upon God's promises, we may confidently claim that we are God's people and
share the good news of God’s grace revealed in Jesus.

Appendix E
Nick Carson
Bio and Call to Ministry

My call to ministry begins at the waters of baptism; my call has always been shaped by God'’s
movement of grace toward me, the community, the Body of Christ around me, and the work of the
Spirit within me. In responding to that grace, often imperfectly, | have found myself called to ordained
ministry.

| grew up in the city of Laurel, Maryland, located about halfway between Baltimore and Washington
DC. My family attended Laurel Presbyterian Church, where, from the earliest moments of my
childhood, | knew it was a place where | was known, loved, and belonged. As | grew up, | began to be
more involved by leading worship, taking on leadership roles in my youth group, and in camps and
youth conferences. Looking back, | can see the glimpses of a call beginning to form, even though |
didn't know it yet.

In 2014 1 moved to Raleigh, North Carolina to attend college at North Carolina State University. | set
out to study Biology and to pursue a career in biotechnology research. | joined the Presbyterian
Campus Ministry of Raleigh, which met in the basement of the nearby church where we gathered
weekly for a student-cooked meal, worship, and fellowship. | also started working as a Youth Ministry
Intern at St. Andrew’s Presbyterian Church. | often joke that | realized | felt called to ministry because
my parents kept asking when | would start working in a Biology lab, and I just kept applying to work in
the Church. Through those experiences, | began to sense that God was calling me to ministry and
followed a call to seminary.

| attended seminary at Columbia Theological Seminary in Decatur, GA. | started in the fall of 2018
and quickly found community in the student organizations on-campus. | became a student leader for
Fellowship for Theological Discussion, was a Preceptor for the Hebrew Language course, and joined
the Bluegrass Worship Band on campus. | discovered a love for integrating theological discussion,
community building, and creativity into my own ministry and leadership.

Following seminary, | completed a residency at Myers Park Presbyterian Church in Charlotte, NC
where | had the opportunity to continue discernment around my pastoral identity, vocation, and gifts
for ministry. | served as part of the pastoral leadership for the church, worked in each of the major
ministry areas, led worship regularly, and was partnered with a new worshiping community of
Charlotte Presbytery.

| have spent the past 9 months living at home in Laurel discerning and searching for a call. | have
cherished the opportunity to slow down, to rest, to be creative, and to enjoy time with family. Last
month, | accepted the call to serve as the Associate Pastor for Outreach and Congregational Life at
Westminster Presbyterian Church in Greenville, SC. I'm excited by the opportunity to combine my
passion for community building and outreach work, to bring my creativity, curiosity, and joy to this
role, and to discover where God is leading us together in this season.
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Nick Carson
Statement of Faith

| believe in the one triune God; alone the creator, redeemer, and sustainer of life. In the beginning
God created the universe, forming and shaping all of creation and calling it good. As God’s beloved
creatures, we are made in God’s image and called to bear that image into the world- living in beloved
community and bringing forth the flourishing of all God’s creation. Instead, we turn away; placing our
trust in the idols of our own making, violating the image of God in our neighbors and ourselves, and
contributing to the distortion of the divine vision for creation.

Abundant in steadfast love, God redeems all creation through grace in Jesus Christ and invites us
into new life marked by discipleship, service, and communion with the triune God. In scripture, the
story of that redemption is told again and again throughout the generations. Through the Word of
God, we come to know that we belong to the body of Christ which stretches across time and space,
and to a God who loves, forgives, dies, rises, tells stories, eats dinner, breathes deep, plays with
children, and digs in the dirt. She calls us to do the same. As the Church, we faithfully seek to live into
that call, proclaiming the presence of God’s Kin-dom here and now, and the coming of God’s new
creation.

Jesus Christ is the Word of God who became flesh and dwelt among us for the purpose of redeeming
all of Creation. We affirm the mystery of faith that is God revealed in the person and work of Jesus
Christ; fully human and fully divine. Jesus preached a message of justice and reconciliation for all
people. He shared meals with sinners, outcasts, tax collectors alike. He was crucified on the cross
showing the depth of God's love for creation and God's deep solidarity with marginalized and
oppressed peoples. In Christ's resurrection we have faith that nothing in life or in death can separate
us from the love of God. We believe that even in the most devastating, death giving parts of our lives,
God is working to create new life. Christ gathers us around the table, to remember and give thanks
for the sustaining grace of God, to eat and be filled, and to extend that grace to neighbor and enemy
alike. The Church is Christ’s body on earth, called to proclaim the Word and administer the
Sacraments, as well as glorify and enjoy God forever. With hope we await Christ’s return at the end of
time bringing the fulfilment of God’s promises for the world, the renewal of all creation, God’s new
heaven and new earth.

The Holy Spirit is God's divine breath that inhabits each person, place, and moment. The Holy Spirit
is transformative and inspiring, empowering us to answer God's call to us in every aspect of our daily
lives. The Holy Spirit is God the Sustainer, and her presence brings us together in community,
inspires us to see God's love and grace in our lives, and liberates us to treat each other with that
same love and grace. In the waters of baptism, the truth of our forgiveness is signaled, affirmed, and
celebrated as we welcome members into the covenant community and vow to mutual nurture, care,
and love.

Even in declaring “I believe,” | continue to pray “help my unbelief.” | believe God is big enough for
that.
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Appendix F

William Evans
Bio and Call to Ministry

| was ordained to the Christian ministry in 1993 upon receiving a call to teach religion at Erskine
College in Due West, SC. Thus, | have spent my entire ordained ministerial career in the self-
consciously conservative and “evangelical” Associate Reformed Presbyterian Church (ARPC), and |
realize that a change to a somewhat different denominational context such as the Presbyterian
Church, USA requires explanation. In short, both the ARPC has changed and my own views have
changed on some issues, and the ARPC is no longer a good fit for me. How all this happened is to
some extent a function of my religious autobiography.

| am a third-generation Presbyterian minister. My paternal grandfather was a prominent minister in
the Northern Presbyterian Church (then called the PCUSA, in distinction from the Southern PCUS).
He graduated from Princeton Seminary in 1905 along with a number of prominent conservative
figures (e.g., J. Gresham Machen and Clarence Macartney). In 1922 he was the pastor of the
Haarlem-New York Church and his session preferred charges against Harry Emerson Fosdick in the
wake of the latter’s “Shall the Fundamentalists Win?” sermon. While my grandfather was a principled
conservative, he was also a distinguished churchman, and he was elected Moderator of the 1946
General Assembly. About that time, my father graduated from Princeton Seminary and by the age of
26 he was the pastor of the Bedford Central church, then the largest Presbyterian church in Brooklyn,
NY. However, for reasons that | still do not fully understand, my father took a hard right turn
theologically and left the Presbyterian Church, spending the rest of his career pastoring independent
evangelical churches. Thus, | grew up familiar with both mainline Protestantism and conservative
evangelicalism, and valuing both traditions, albeit for reasons | did not yet fully understand.

After college, | worked at a law firm in Washington, DC for two years before attending seminary in
Philadelphia. | earned two degrees at Westminster Theological Seminary (which was then in a
“broadening” phase). | had developed a distaste for pietistic fundamentalism, and | knew that the
evangelical notion of “inerrancy” was often defended in untenable ways (see, e.g., Harold Lindsell’s
unfortunate The Battle for the Bible); however, | came to believe that a nuanced version of inerrancy
could be sustained by means of (a) the Old Princeton notion that the Bible is inerrant, not in
everything it contains, but in “what it teaches,” and (b) by deploying the notion of “worldview” (whether
one affirms “inerrancy” depends on the “worldview” one brings to the text). Much more recently, |
have begun to find this strategy unconvincing.

During my seminary studies | discovered the “Mercersburg Theology” of John Williamson Nevin and
Philip Schaff. Nevin in particular represented a decided reaction in the mid-19th century context
against individualistic revivalist piety with its emotional manipulation, and against the American
Protestant sectarian impulse that had spawned a plethora of churches and sects. In place of all that,
Nevin called for a Christocentric, ecclesial sacramentalism that saw the church as actualizing the life
of Christ on earth. This was important, for here | began to find a theological vocabulary for expressing
the reservations and concerns | had about my own evangelical, indeed sectarian, background.

| did my doctoral work in History of Christian Thought at Vanderbilt, where | was privileged to study

under formidable theologians such as Eugene TeSelle, Edward Farley, and Peter Hodgson (all three
of them PCUSA ministers and members of my doctoral committee). My dissertation focused on the
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theme of “union with Christ” as it had been understood and debated in American Reformed theology.
| remain intensely grateful for the opportunity to study there and for the things | learned.

During graduate school in Nashville, TN, my family and | were members of the Christian Reformed
Church, and | then entered the Associate Reformed Presbyterian Church hoping that it represented a
third way between mainline liberalism and sectarian evangelicalism. In addition to my academic
duties, | poured myself into the life of the ARP Church, serving in a number of Synod-level roles and
on a variety of committees. Around 2008, however, | began to realize that the ARP Church had lost
its way, and that it could not articulate a compelling reason for its own existence over against other
churches. By 2012 | was intentionally pulling back from my church involvement to focus on academic
research and publications. At the same time, the ARP Church was also moving steadily to the
theological right (largely because of the influence of Reformed Theological Seminary in Charlotte,
NC). When | came into the ARP Church in the 1990s | was center-right, but twenty years later | was
somewhat marginalized on the left (an odd feeling for me!).

| also became increasingly aware of patterns of behavior by some leaders in the conservative
Presbyterian and Reformed world that were, in my judgment, indefensible, along with a lack of
accountability for such behavior. It increasingly seemed to me that my theological circle had more
than its share of “jerks,” and | wondered why that was, particularly as | reflected on how | was
generally treated pretty well by mainline Protestants despite our theological differences. Truth be
told, | sometimes presented myself as a “guardian of orthodoxy” in ways that were relationally
insensitive. For some, this behavior can be explained as a quest for power. In my case, | sense an
“apologetics mindset” at work, in which belief deemed to be essential to a theological system is
tenaciously defended whether the evidence supports it or not. This posture is essentially defensive
rather than confident; Karl Barth famously spoke of apologetics as “theology that has lost its nerve,”
and this seems to me a valid insight.

The conservative Reformed version of Christianity in which | had lived and worked increasingly
seemed to me truncated, as if a part had been substituted for the whole, and | began to reflect on
what had gone wrong. At least two reasons helped to account for this. First, conservative Reformed
Presbyterian theology is obsessed with the forensic aspects of sin and salvation. Sin is seen largely
as violations of divine commands which incur a legal debt, and salvation is likewise viewed in largely
forensic terms as the payment by Christ of that debt of sin. Other aspects of salvation (freedom from
the power of sin and brokenness, defeat of the powers of darkness and injustice, having the life of
Christ implanted in the Christian) are often ignored, and this forensic focus often leads to legalism
and self-righteousness. Second, in my conservative Reformed circles, Christianity was viewed
primarily as a matter of right doctrine or orthodoxy rather than the life of Christ implanted and growing
in the Christian individually and in the church corporately. Reference is often made to fundamentalist
stalwart J. Gresham Machen’s Christianity and Liberalism, where he stoutly insisted that Christianity
is a “doctrine” rather than a “life.” By contrast, John Nevin rightly maintained that if Christian identity
is, as the Reformed tradition has historically insisted, a matter of union with Christ, or being “in
Christ,” then Christianity must be a “life,” and doctrine is a secondary, albeit important, matter. I've
sadly come to realize that an excessive focus on doctrine as opposed to life leads all too often to a
preoccupation with the rational, and to the intellectual arrogance that often goes with it.

Another recent watershed in my thinking was having to teach a course on the Pentateuch during a
period at Erskine College when the Religion department, which I chaired, was shorthanded. | spent a
summer preparing the course, and, while | had, of course, read the Pentateuch devotionally in the
past, | was less than prepared theologically for what | found in the context of a more systematic
reading. Two areas were particularly unsettling. First, | saw clear evidence of theological diversity
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over important matters such as the Israelite priesthood, and | noted instances where historical
narratives were rewritten to support these differing theologies (e.g., the Priestly perspective vs.
Deuteronomy). Second, there is what | term the “problem of the Law.” Despite the Pentateuchal
boilerplate rhetoric that the Mosaic Law is the divine precepts “for all generations,” the provisions of
the Law do change, and these changes (e.g., regarding laws regulating slavery) seem to be
contextual, that is, reflecting different situations in ancient Israel’s history. Finally, there are
provisions of the Mosaic Law that we find morally problematic (e.g., laws regarding slavery, sexuality,
and warfare). More recently, | reluctantly concluded that even my nuanced doctrine of inerrancy and
ideas of progressive revelation were not sufficient to salvage a doctrine of inerrancy for me.

All this was quite unsettling for me. | realized that my views were in process, but until recently | did
not have a clear sense of where all that was going. This past year has, however, been a clarifying
time for me as my theology took shape and | realized that | could not stay in my current ecclesial and
institutional context. | have no desire to be subversive in my current communion, and so a change is
in order.

My own theology today could be described as a form of “critical Reformed catholicity” similar in some
ways to the Mediating Theology of the nineteenth century exemplified in this country by Philip Schaff
and John W. Nevin. I'm fortunate to be well educated in the scope of the Christian tradition, and
there are certain figures that have been particularly influential on and formative of my thinking. Here |
think of Irenaeus, whose doctrine of recapitulation and the attending two-Adams construction has
been so influential on later Christian thought. Athanasius of Alexandria helpfully focused on the
centrality of the union of the divine and human in the Incarnation. My theological anthropology is, at
root, Augustinian, with its recognition of human sin and brokenness, and its opposition to the Pelagian
impulse. Anselm of Canterbury rightly framed theology as a matter of “faith seeking understanding,”
an insight | have found extraordinarily helpful. The Reformation was, it seems to me, a necessary
moment in Christian history (though the unintended consequences of it continue to perplex), and | will
always draw sustenance from Calvin and Luther (Zwingli not so much!). My interest in the German
Reformed tradition led me to a detailed study of Schleiermacher, whose Christocentrism has been
deeply influential on me, as has his view of doctrine as expression of piety. Not surprisingly, John
Nevin’s retrieval of Calvin and Schleiermacher to address the needs of the American church has
deeply influenced me at various points. Finally, twentieth-century figures such as the Niebuhr
brothers and T. F. Torrance have helped to shape my views of social ethics and the church.

That’s a diverse list of influences! My friend Oliver Crisp, formerly at Fuller Seminary and now at the
University of St. Andrews in Scotland, has written extensively in recent years about the diversity
present within the Reformed tradition, and he is correct. The Reformed tradition is less codified than
some competing schools (such as Roman Catholicism and Lutheranism), and that’s not a bad thing.
This diversity is aptly reflected in the Book of Confessions of the PCUSA, and | can happily vow to be
instructed by the wisdom of these materials.

One additional theological matter needs to be noted. I'm not only a student of the Reformed tradition
but I’'m also a scholar of American religion, and my family history ties me to important 20th-century
events in American Christianity. In recently years I’'ve been convinced by two Roman Catholic
writers—Ross Douthat in his book Bad Religion: How We Became a Nation of Heretics, and Jody
Bottum in his An Anxious Age: The Post-Protestant Ethic and the Spirit of America—that the decline
of the Protestant Mainline has left a hole in American culture and public life that can be filled neither
by Roman Catholicism (because it is too ethnic) nor by evangelicalism (because it is institutionally
and intellectually weak). | have also concluded that the Fundamentalist-Modernist Controversy in its
various iterations (the Northern Presbyterian Church experiencing its controversy during the 1920s
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and 1930s resulting in the formation of the Orthodox Presbyterian Church, and the Southern
Presbyterian Church experiencing its iteration in the 1950s-1970s resulting in the formation of the
Presbyterian Church in America) was fundamentally a mistake resulting from an essentially
doctrinalist view of Christianity | mentioned earlier. The reality is that liberal and conservative
Christians need each other, and the sad polarization we see in American Christianity today began in
earnest when liberals and conservatives stopped talking to each other and ceased to learn from oner
other. It seems to me that if | am going to speak to this situation in the Protestant Mainline | need to
be part of it.

Lastly, | am thankful indeed for my family. My wife Fay and | have been married for 42 years. Our two
children, Andrew and Rebecca, grew up in Due West, which proved to be a wonderful “launching
pad” for them. Both our children attended Davidson College, where they developed wonderful
relationships that have persisted after college. Rebecca is a medical doctor with the University of
North Carolina medical system, and Andrew, after doing journalism for quite a few years, attended
seminary and is now a priest on staff at Church of the Resurrection (ACNA) in Washington, DC. |
should add that our four grandsons bring us great joy!

William Evans
Statement of Faith

Given that | come from a theological tradition that slices and dices its theology with great enthusiasm,
the notion of a one-page statement is daunting. Nevertheless, I'll try (note that the accompanying
“Faith Journey” document provides more detail as to the trajectory of my thinking).

The Apostles’ Creed is a good starting point as it is a time-tested summary of Christian
consciousness. It is framed in a Trinitarian fashion, and my theology is Trinitarian—the doctrine of the
Trinity teaches us that relationality is foundational to ultimate reality, as is unity in diversity. The
doctrine of creation teaches us that all reality is dependent upon God and has its origin in God (it
likely does not tell us much about how God created, and we need to take natural science seriously as
Christians).

Moving to the Second Article of the Creed, my theology is intentionally incarnational and
Christocentric. Jesus Christ was a unique presence of the divine and union of the divine and human.
The Council of Chalcedon expressed this reality in terms of two natures, divine and human, in
hypostatic union (utilizing the tools of Greek philosophy). While modern theology has tended to use
more dynamic categories to express this, the fundamental intention of Chalcedon is important and of
continuing relevance. In our tradition, Christ’'s work is rightly said to involve dying “for us,” a rich and
multifaceted insight that various approaches to the Atonement—Christus Victor, moral influence, and
penal substitution—seek to express. While the latter has sometimes been articulated in unhelpful
and legalistic ways, it gives expression to an important aspect of Christian consciousness of the need
for forgiveness. Implicit in the person and work of Christ is a theological anthropology in which both
the grandeur and the tragedy of the human condition are affirmed—God has united Godself with
humanity in order to save us, and we certainly cannot save ourselves! And while the biblical images
regarding eschatology are probably impossible to systematize, we confess that the powers of
darkness will not prevail and God will finally be all in all (1 Corinthians 15:28).

The Third Article deals with the Holy Spirit and the church. In the Reformed tradition we
particularly emphasize that we are united with Christ by faith and by the power of the Holy Spirit. This
union with Christ involves a spiritual solidarity with Christ’s theanthopic person, and through that
personal union with his redemptive activity—his life, death, and resurrection—as the Second Adam.
As John Calvin insisted, in this union with Christ all the benefits of salvation are conveyed. With
Friedrich Schleiermacher, we may say that in Jesus Christ, a new principle has been introduced into
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human history, and we patrticipate in this new consciousness, which the Apostle Paul describes as
having “the mind of Christ” (1 Corinthians 2:16; Philippians 2:5), through the work of the Holy Spirit in
the church. As an advocate of “Reformed Catholicity,” | am committed to the unity of the church and
have a deepening suspicion of sectarian impulses.

Finally, it is important to be clear on the issue of religious authority. The Reformed tradition,
with its theocentric bent, has rightly been critical of human authority usurping divine authority (e.g.,
the Roman Catholic magisterium). Moreover, the Reformed tradition has been a theology of the Word
(both the Word Incarnate and Holy Scripture as it is illumined by the Holy Spirit). | affirm the Bible to
be the inspired record of God’s redemptive dealings with God’s human creation under the conditions
of history, and that it is a unique and normative witness to God’s presence and redemptive work in
Christ.
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Committee on Shared Ministry Report
October 2024

CSM Mission and Core Values from Foothills Presbytery Handbook:
Mission: To equip, connect, and nurture the churches of Foothills Presbytery.
Core Values: We will celebrate an adaptive environment where grace abounds while
striving to strengthen our connectional church and share mission in a spirit of
experimentation.
How: We will explore our mission by offering opportunities for faith formation, gatherings,
fellowship, service, encouragement, resources, and support.

Class of 2024 Class of 2025 Class of 2026
Beth Burris (2) Natalie Arnold Hoxit (2) Nath Briley (1)
Joseph Gaston (2) John Daniel DeBevoise (1) Amy Couch (1)
Joanna Griese (1) John Dubose (1) Pat Fuller (2)
Jacob Kennedy (1) Susan Felton (1) Ann-Margaret McClary (1)
Shannon Weinel (1) Jackie Putnam (2) Julie Schaaf (1)
Buz Wilcoxon (1) Audrey Reese (2) Andrea Storie (2)
Renee Wiseman (1) April Swanson (2)

Leadership Team: Audrey Reese (Chair), John Daniel DeBevoise (Vice-Chair), Jackie Putnam
(Past Chair)

Ex-officio: Kathleen Egger-Price and Pat Shufeldt
Foothills Staff: Pressley Cox

Leadership Development:
Focus: To equip congregations to connect and nurture members and leaders.

The Committee on Shared Ministry is dedicated to enhancing connections across the
Presbytery for all women in the church. This includes offering resources for Presbyterian
Women and sponsoring events.

o On Sunday, August 25, 2024, over thirty women gathered at the Foothills Presbytery
office for a Resource share based on the PW 2024/25 Horizons Bible study, “Let Justice
Roll Down.”

o On Saturday, February 22, 2025, CSM will host a retreat day for all women in our
Presbytery. The event will be from 10:00 am-2:00 pm at the Clemson Outdoor Lab.
The Leadership Development Team continues to focus on opening dialogue about Mental
Health. Following lunch at the November 14" Presbytery meeting, there will be a special
workshop on Mental Health and resources for the upcoming season. Sarah Griffith Lund,
author of Blessed are the Crazy, Blessed Youth and other books, will offer a keynote
address. After the keynote address, there will be a panel discussion among mental health
professionals to offer resources and guidance for our church leaders.
On August 20, 2024, over twenty leaders from the smaller congregations in Foothills gathered
at the Presbytery office for a time of fellowship and support.
In partnership with the Disaster Preparedness and Response Commission, the Committee
held a Church Safety and Security Workshop on Saturday, September 14 at First Greer. The
training was led by Presbyterian Disaster Assistance staff. Almost 40 people from 12
congregations attended the training day. Participants have requested training on developing
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safety plans and committees. Leadership Development hopes to offer this workshop in early
2025.

In partnership with the SC5 School of Theology, we are offering a series of four workshops at
Presbyterian College on October 18 — 19. These workshops, Disaster Preparedness from a
Theological Lens, are designed to expose the participants to the importance of awareness in
disaster preparedness from a theological viewpoint as we prepare ourselves through this
specialized ministry of Presbytery and congregational service. The ten-hour program is divided
into four workshops focusing on disaster preparedness, church safety and security, human
caused disaster, as well as emotional care and building resilience.

The team is brainstorming ways to utilize the recording equipment at the Presbytery office.
Ideas include a bi-monthly podcast, along with stories from our mission partners and youth
council.

New resources available in the Presbytery’s resource center:

o Becoming Church: a trail guide for starting fresh expressions by Luke Edwards

o Calling all Angels: an advent study of fearlessness and strength by Erin Wathen

o Gathered at the Table: celebrating Communion (children’s book) by Glenys Nellist
o Prophets Beyond Activism: Rethinking the prophetic roots of social justice by Julia
O’Brien

Tending the Wild Garden: growing in the fruit of the spirit by Eugenia Gamble
What the Crow Saw Below (children’s book) by Robert Tregoning

The Widening of God’s Mercy: sexuality within the biblical story by Christopher Hays
The committee is working with COM to offer boundary training for pastors, educators, and
youth leaders to comply with new Book of Order requirements (G-3.0106).
CSM approved a scholarship of $275 for Will Delaney to attend Wee Kirk in Montreat.
Scholarship applications for the Association of Partners in Christian Education (APCE) Annual
Event are due in early November. The Annual Event will be in Memphis, Tennessee on
January 29 - February 1, 2025.

o

Mission & Outreach:
Focus: To initiate, incubate, implement connectional mission opportunities locally, nationally, and
globally to share God'’s love.

During the month of September, the Mission and Outreach team conducted a mission study
across the Presbytery to learn how our congregations are engaged in local, national, and
international missions. The results of the mission study will be available in our report in the
Presbytery’s Supplement packet.

CSM unanimously approved $1000 to support the Juneteenth celebration at Mattoon.

The Mission and Outreach team is continuing to explore ways for the Presbytery and
congregations to partner with the Living Learning Community for Leadership Development in
African Women ministry.

The team is currently working on plans for 2025. These include

o Developing a monthly mission focus to share with congregations and individuals.

o Hosting a Mission marketplace during the May 2025 Presbytery meeting. The
marketplace will include mission partners, covenant partners, validated ministries, and
more.
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https://foothillspresbytery.org/sc5-school-of-theology/
https://foothillspresbytery.org/sc5-school-of-theology/
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=Becoming%20Church&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=1&b2rsUrlId=2fabc5576435f47241d39dd1e70f7d7c
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=calling%20all%20angels&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=0&b2rsUrlId=34ac5a788b83db7154cbee02c3f1fcdf
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=gathered%20at%20the%20table&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=0&b2rsUrlId=6647efd2d18d226c9a9a4d79ff2120bb
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=prophets%20beyond&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=0&b2rsUrlId=274db91b15cf9a1c1b04f5d69ce5aa2b
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=tending%20the%20wild%20gardens&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=0&b2rsUrlId=2a90cde4af8a3463071e46d1beed91a3
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=what%20the%20crow%20saw&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=0&b2rsUrlId=1f1b180e253bc99242f34738680b3c03
https://fprc.scoolaid.net/bin/index#/recDetail?kw0=widening%20of%20god's&sf0=4&recType=&pSize=20&pNum=1&sortAttr=31&sortOrder=1&op=search&boolop0=&recRsPos=0&b2rsUrlId=a15da93665b496cc07a3fce883b1ce42
https://wgm.org/project/llc-african-women-leaders
https://wgm.org/project/llc-african-women-leaders

Youth, Camp, and Campus:
Focus: To equip and connect the ministries of our Presbytery that provide faith formation for children,
youth, and young adults.

e The Foothills Presbytery Youth Council held a planning retreat at Camp Fellowship in August
2024. Themes and leadership for the Middle School and High School retreats were
developed.

o The Middle School Retreat will be November 8-10, 2024 at Asbury Hills. The theme is
“Light of Many Colors” with keynote leader Rev. Julie Bailey, Senior Director of Alumni
and Church relations at Columbia Theological Seminary. Music Leader will be Nora
Beth Norton, member of Grace Covenant and student at Columbia Theological
Seminary.

o The High School PYC Retreat is scheduled for January 10-12, 2025 in Montreat. The
theme will be “Limitless” with keynote speakers the Reverends John Daniel and Eliza
Smith DeBevoise.

e The team is working with interested churches to send a delegation to Triennium in the summer
of 2025.

e The team continues to provide opportunities for education and fellowship for children and
youth leaders in the Presbytery through peer ministry gatherings. Upcoming topics include
Advent activities for families.

Respectfully submitted,
Audrey Reese, Chair

64|Page



Committee on Preparation for Ministry
October 8, 2024

The Committee on Preparation for Ministry reports:

1. On May 23, 2024, we

a. Received reports and updates on all our students under care of CPM

b. The Education, Finance, and Career & Vocational Development Subcommittees met to
review requests and make recommendations.

c. We met with Langley Hoyt (Candidate, Fourth) for her annual Consultation. The
committee joyfully approved her annual consultation.

d. We meet with Jeff Grant (Trinity) for endorsement as an Inquirer. Following a time of
discussion, the committee endorsed his enrollment as an Inquirer.

2. OnJune 27, 2024, we
a. Received reports and updates on all our students under care of CPM
b. The Education, Finance, and Career & Vocational Development Subcommittees met to
review requests and make recommendations.
= The Finance Subcommittee reviewed the Synod Hawkins Grant applications and
recommended all five (Cyndi Banks, Sarah Cornell, Lauren Hood, Langley Hoyt,
and Amanda Taylor) be awarded grants of $500. CPM approved the
recommendation.
= The Career & Vocational Development Subcommittee reviewed accredited
Clinical Pastoral Education sites. It also discussed possible sites for career and
psychological assessment.

3. On July 25, 2024, we
a. Received reports and updates on all our students under care of CPM
b. The Education, Finance, and Career & Vocational Development Subcommittees met to
review requests and make recommendations.
c. We met with Amanda Taylor (Inquirer, Grace Covenant) for her Annual Consultation. CPM
unanimously approved her annual consultation.

4. On August 22, 2024, we:

a. Received reports and updates on all our students under care of CPM

b. The Education, Finance, and Career & Vocational Development Subcommittees met to
review requests and make recommendations.

c. We met with Langley Hoyt (Candidate, Fourth) for her Final Assessment. The committee
engaged in a fruitful and wide-ranging discussion with her as she addressed multiple
guestions on her personal faith, suitability of call, scripture, theology and polity. Langley’s
Final Assessment was unanimously approved.

d. We met with Lauren Hood (Westminster, Gvlle) for endorsement as an Inquirer. CPM
unanimously endorsed Lauren’s enroliment as an Inquirer.

5. On September 26, 2024 we:
a. Received reports and updates on all our students under care of CPM
b. The Education, Finance, and Career & Vocational Development Subcommittees met to
review requests and make recommendations.
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c. We met with Amanda Taylor (Inquirer, Grace Covenant) for endorsement as a Candidate.
CPM approved Amanda’s candidacy. Please see Appendix A for Amanda’s bio/call to
ministry and her statement of faith.

The Committee on Preparation for Ministry recommends:

e That the examination of Amanda Taylor be sustained, and that Amanda be received as a
candidate, with her candidacy effective September 26, 2024.

Respectfully Submitted,

David Howell, CPM Chair
Peggy Swann, CPM Vice-Chair

Current Members of the Foothills CPM

Class of 2024

Class of 2025

Class of 2026

RE Elliott Grow (1)

RE Jennifer Biber (1)

TE Mel Davis (2)

RE Josh Pannell (1)

RE Richard Dorn (2)

TE Collin Pettigrew (1)

TE Will Shelburne (1)

TE David Howell (2)

RE Harriett Williams (1)

TE Michael York (1)

TE Terri Price (1)

TE- Peggy Swann (1)

Staff members:

LeAnne White, Debbie Foster (ex. officio)
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Students Currently Under Care of Foothills Presbytery

Student Liaison Church Seminary
. . Union, Charlotte (5t year
Cyndi Banks (I) Peggy Swann Pickens 2024-25)
: th
Sarah Cornell (C) Elliott Grow Fair Play Dubugque Seminary (5% year

2024-25)

Lauren Hood ()

Colin Pettigrew

Westminster
Greenville

Union, Charlotte (2" year
2024-25)

Landon Hammett (C-FA)*

TBD

First Spartanburg

Union Charlotte, MDiv 2017

Langley Hoyt (C - FA)*

Cherie Setzler

Fourth

Austin Seminary MDiv 2024

Martin Pruitt (C)

Jennifer Biber

First Anderson

Union Charlotte MDiv 2018

Amanda Taylor (I)

Will Shelborne

Grace Covenant

Lutheran Seminary MDiv 2022;
Columbia and Union, Chlt Sem

(courses as needed)

Jeff Grant (l)

Michael York

Trinity

Masters Seminary MDiv, 2000

Raichael Fulle (PI)

Harriett Williams

Central

Columbia Seminary, GA (1
year 2024-25)
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Appendix A

Amanda Taylor
Biography and Call Statement

I understand Christian vocation to be a response to God's sovereign call, extending beyond specific
roles within the church and encompassing all aspects of life. This belief, rooted in the priesthood of alll
believers, invites every Christian to participate in God’s mission in the world, whether through ordained ministry
or other vocations. | believe our entire lives, not just our professional roles, are opportunities to glorify God and
serve others.

Throughout my life, | have felt a deep desire to serve God by nurturing the whole person: mind, body,
and spirit. My journey began with a passion for martial arts and physical fitness, which led me to work with the
U.S. Military as a civilian fithess and wellness professional specializing in human resiliency. | understood that
wherever people are being cared for and strengthened, there is an opportunity to fulfill God’s mission. This
experience resonated with the Reformed idea of vocation, where every aspect of our lives can reflect God’s
call. Promoting health and well-being became intertwined with serving others holistically, and | found great
purpose in this work.

In time, my sense of service expanded into a call to ordained ministry, which | view as a specific
response to God’s leadership in my life. One of the most formative experiences in my discernment was my
time as an associate to the pastor at Triune Mercy Center. There, | had the privilege of advocating for
marginalized communities and witnessing God’s grace at work among those often overlooked by society. This
experience shaped my pastoral identity and deepened my commitment to justice, compassion, and community.
| realized my deep sense of calling to the local parish and community outreach in this context.

| am particularly drawn to the rhythms of parish ministry: preaching, teaching, providing pastoral care,
and engaging with the community. | long to accompany others as we journey in our faith, helping each other
discover God'’s active presence. Serving in the local parish allows me to live out my calling because | can be
present in the day-to-day lives of individuals and families, and, with God'’s help, | can walk alongside and help
guide a community grounded in God’s love and grace. | see the church as a place where individuals and
communities can find spiritual, emotional, and even physical wholeness and join in God’s work of reconciliation
in the world.

My vocational path reflects a deep commitment to this integrated approach to ministry. Whether in my
work with soldiers, my time at Triune Mercy Center, or my service in the local parish, | strive to care for the
mind, body, and spirit in ways that honor God and serve the broader community. This holistic approach to
ministry is central to my understanding of Christian vocation, where every part of life is an opportunity to glorify
God.

I am deeply humbled to stand before Foothills Presbytery, seeking to be considered for candidacy. The
journey thus far has been one of growth, service, and a deepening sense of purpose, and | trust that God’s
providence is unfolding. If it is God’s will, | hope to serve and grow within the local parish and community,
embodying the holistic approach to ministry that | hold dear.
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Amanda Taylor
Statement of Faith

| believe in the triune God: Father, Son, and Holy Spirit, sovereign over all creation. The
universe was created, sustained, and redeemed in God’s infinite wisdom, love, and justice. God’s
grace is freely given to all creation and cannot be earned. | believe that in God's providence God is
continually working toward reconciliation and redemption.

| believe that Jesus Christ, fully divine and fully human, is the incarnate Word of God. He was
sent to reveal God's love and mercy, and through his life, death, and resurrection, the power of sin
and death has been defeated. Jesus’ atoning sacrifice reconciled humanity to God and made
salvation possible for all who believe. Through Jesus’ teachings and example, we are called to live
lives of service, justice, and compassion, responding to the grace we’ve been given.

| believe the Holy Spirit is God's active presence in the world, guiding and empowering
believers. The Spirit inspires faith, convicts us of sin, assures us of grace, and equips us to live out
the gospel. The Holy Spirit nurtures the growth of the fruit of the Spirit within us: love, joy, peace,
patience, kindness, generosity, faithfulness, gentleness, and self-control, transforming us into the
likeness of Christ.

| believe that Scripture is God's inspired and authoritative Word, revealing God’s covenantal
relationship with humanity. Scripture is the primary way we know God’s character and will. The Holy
Spirit iluminates the reading and preaching of Scripture, enabling us to understand its truths and
apply them to our lives.

| affirm the two sacraments instituted by Christ: Baptism and the Lord’s Supper. Baptism marks
us as God’s own and incorporates us into the body of Christ. It reminds us of the cleansing power of
grace and God’s covenant promises. In the Lord’s Supper, we celebrate Christ’'s presence and
remember his sacrifice, affirming his promise to come again. | believe both sacraments are visible
signs of God’s invisible grace.

| believe the Church is the body of Christ on earth, called to be a community of faith, hope, and
love. It is where the Word is preached, sacraments are administered, and believers are nurtured for
discipleship. | believe the Church is both gathered and sent, participating in God’s mission of
reconciliation and justice. Though imperfect, the Church is continually reformed by the Holy Spirit to
fulfill its calling.

| believe that Jesus Christ will return to bring justice, healing, and the fullness of God’s
kingdom. This gives us hope that history is moving toward God’s ultimate plan, where all things will
be made whole. As we live in the tension between what has already begun and what is still to come,
we are called to be faithful stewards, working for justice, peace, and reconciliation in the world until
Christ comes again.
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